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HacnopT KOMIIVICKTA KOHTPOJ/IBHO-OICHOYHBIX CPEACTB

10 y4eOHOM IUCHUIINHE

/1eJI0BOM HHOCTPAHHBIN A3BIK (AHTIMHACKHIT)

1. KonTposmmpyeMble KOMIeTEeHUMHU

Komnerenuuu, hopmupyeMbie B Mpolecce U3y4eHHUs AUCHMIUIMHBI (Tabauia

1):
Taomuna 1
Kox xom- DopMyJIMPOBKA KOMIIETEHLIUN
MEeTEHIUHI
OK-5 CMOCOOHOCTBIO K KOMMYHHKAIIMX B YCTHOW M MMUCbMEHHOW (pOpPMAax HA PYCCKOM H

B3aUMOIEHCTBUSA

HHOCTpaHHOM A3BbIKAX IJId pCHICHUA 3ada4d MEKINYHOCTHOI'O U MEKKYJIIBTYPHOI'O

dopMoit TeKyIIeH aTTecTaluy 1Mo y4eOHOM TUCIIUTIIIMHE SIBJISIETCS 3a4eT.

2. Pe3yabTaThbl 0CBOEHUSI YUeOHOH TUCHUIJIMHBI, NOAJIeKALMe POBEepPKe

B mporiecce u3ydeHns TUCIUTLIAHBI OCYIIECTBIISIETCS] KOMIUIEKCHAS TTPOBEPKA
CIEAYIONIUX pe3ysibTaToB 00yueHus (Tadnuua 2, 3, 4):

Tabmuma 2
3uams:
Wnuanekc PesynbTarel 00yueHus ITokazarenu onieHKHU
pe3yibTaTta pe3yibTaTa
31 3HaTh. HcTonkoBbLIBATH "
COCTOSIHHE€ COBPEMEHHOTO PYCCKOTO sI3bIKa, OCHOBHBIC | 00BSCHATH: [Ipeamer
3aKOHBI M OCOOEHHOCTH €ro  (yHKIIMOHUPOBAHUS, | U3YUCHUS: pycckuii

3aKOHOMCpHOCTI/I ero pa3BI/ITI/I$[, aKTyaHBHBIC HpO6JI€MI)I
S3BIKOBOM KYNBTYphl OOIIECTBA B IMpOLIECCE pPeUYeBOU
ACATCIIbHOCTH, BUJIbI pequoro 06IH€HI/I$[, OCHOBHBEIC
TUTEpaTypHble HOPMBI M HMX OCOOEHHOCTH, OOIIHe
TpC6OBaHI/I$I, HpeI[’bf[BHf[eMBIe K TCKCTaM paSJ'II/ILIHI)IX
CTHJIEH W JKaHpPOB; TPUEMBl KOMIIPECCHH  TEKCTa;
OCOOCHHOCTH HAYYHOTO CTHJISA, TIpaBHJa IOCTPOCHUS
HAayYHBIX TEKCTOB M WX S3BIKOBOTO  O(OPMIICHUS;
0COOEHHOCTH  O(UIMAIILHO-IEIOBOTO  CTHJIS, TpaBuia
MMOCTPOCHUS YCTHBIX U TUCHbMEHHBIX JIETIOBBIX TEKCTOB M MX
SI3BIKOBOTO odopmIIeHHUS; 0COOEHHOCTH
HY6J'II/IHI/ICTI/I‘-IGCKOFO CTHJIA, HpaBI/IJ'Ia HOCTpOGHI/ISI
MyOIUIIMCTUYECKUX TEKCTOB U UX SI3BIKOBOTO OOPMIICHUS;
JIMHI'BUCTHUYCCKUC nu IICUXOJIMHTBUCTHUYCCKUC OCHOBBI
MyOJIMYHOTO  BBICTYIUICHHS; OCOOCHHOCTH YCTHOH U
HI/ICI)MeHHOI\/'I Hay‘-IHO-TeXHI/I‘IeCKOI\/’I KOMMYHI/IKaHI/II/I; 3THUKO-
pedeBble HOPMBI U TPaBUJIa PEUEBOTO ATUKETA; MPU3HAKH,
CTPYKTYPY, JAWHAMUKY Pa3BUTHSI W  MOTHBAIMIO

A3BIK M KYJIbTypa peyu
KaK BY30BCKHUH KypC,
BKJIFOYAIOIIUN 3HAHUE
HECKOJIIBKUX pa3leiioB
JUHTBUCTUKH, — CO-
BPEMEHHOI'0 PYCCKOro
JIUTEPATyYpPHOTO SI3bIKA,
KyJIbTYpbl pEYH, CTHU-
JIUCTUKH, PUTOPUKU U
peueBoro stukera. /(u-
XOTOMHMSL  “S3BIK  —
peus”’. DyHKIHUH S3BI-
ka. IIpoucxoxnenue u
pa3BuTHE pyccKoro
a3pika.  PoxacreeHHbIE
a3bIkd. COBpEMEHHBIN
PYCCKUH  JIMTEpaTyp-
HBIM SI3BIK, €0 CTPYK-




KOH(IMKTHBIX SIBIICHUH, 3aKOHOMEPHOCTH U OCOOCHHOCTHU
y4eOHOro, JIeJI0BOI0 U MEXKIMYHOCTHOIO OOIIEHUS, BHJIBI
peueBoro OOIICHHS M PEYEBOM JEATEIBHOCTH, CIOCOOBI
paspeleHus HOJIMTUYECKHUX u MEXKIINYHOCTHBIX
KOH(JINKTOB, CTPAaTETHUIO U TAKTUKY, CTHJIb IOBEICHHS B
KOH(QUIUKTE;  CTPYKTYypy H  COCTaB  COBPEMEHHOIO
KYJIbTYPOJIOTUYECKOTO 3HAHUSA, OCHOBHBIE IOAXOIBI K
ONPEACICHUI0  KYJIBTYpPbl;  OTJIMYUTENIBbHBIE  YEPThI
OTEYECTBEHHON KYJIBTYpPBI, €€ MECTO U POJb B MHUPOBOH
KyJIbType; TEOPETHYECKHE IOJIOKEHHA W METOAbI
KYJIbTYpPOJIOTHY; HCTOPHIO COLIMOKYJIBTYPHBIX u
LIMBHIM3ALUOHHBIX  IIPOLECCOB  OT  HUCTOKOB 1O
COBPEMEHHOCTH; IIPUYUHBI IIOSBIICHUS, 3aKOHOMEPHOCTHU
pa3BuTHs U (PYHKIHMOHUPOBAHUSA KYJIbTYP; MHOrooOpasue
JYXOBHBIX, HPAaBCTBEHHBIX M JCTETUYECKHMX pa3IU4yuil B
cUCTeMaX pa3IMYHbIX KyJIbTYp; BaKHEeHIIMe QYHKIUU
HCKyCCTBA B KYJbTYpPE;  OCHOBHBICE  ITaMATHHUKHU
OTE€YECTBEHHOM M MHUPOBOM XYIOKECTBEHHOW KYJBTYpHI;
THUIIOJIOTUYECKYIO XAPAaKTEPUCTUKY KyibTypel Poccun;

ATHUYECKHE, HAIMOHAJBbHBIE W PEJIMTHO3HBIC PA3IHYMS
KynbTyp HapomoB Poccum; 0COOEHHOCTH  MHPOBBIX
peNHruii; MHOrooOpaswe TEHACHIMH | HalpaBICHUN
COBPEMEHHOW  KYJIbTYpbl ~ 3aKOHOMEPHOCTH  pPa3BHTHUS
MaccoBOi KYJIBbTYPBI; 0COOCHHOCTH KYJIbTYPBI
notpeOieHns; (OHETHYECKH CTPOH H3y4aeMoro S3bIKa;
0a30ByI0 JEKCUKY o01ero S3bIKA, JEKCUKY,

MIPEACTABIISIIONLYI0 HEUTPAJIbHBIA HAY4YHBIN CTUJIb, 4 TaKKe
OCHOBHYIO TEPMHUHOJIOTHIO CBOEH IIHPOKOW U y3KOH
CHEIHATILHOCTH (JIEKCUYEeCKU MUHUMYM B 00beme 1800 —
2000 nekcwmyeckmx eauHun, u3 HuUXx 1000 exuHUIL
MPOAYKTUBHO); TpaMMaTHYECKHUE CTPYKTYpPhl H3y4aeMOro
A3bIKa B 00beMe HEOOXOJMMOM JJISl OBJIAICHUS S3bIKOBOM U
KOMMYHHMKAaTUBHOM  KOMIIETEHLIUSIMH,  OIpPEAEICHHBIMU
LEJSIMU U3YyYEHUS] JTaHHOM TMCLUIUIMHBI

Typa (pasgensl). Pop-
MBI  CYIIECTBOBAHHUS,
cBoiicTBa  (0OCOOCHHO-
CTH) U CTHJIUCTUYCCKOE
paccioeHne PpycCcKOro
JUTEPATYPHOTO SI3bIKA.

AnammzupoBarb Pyc-

CKMHM  HaIMOHAILHBIN
SI3bIK, €ro CTPYKTYp-
HBIC IIOJICICTCMBI,
HaxoJslIMecss 3a paM-
KaMH  JIUTEPATypHOTO
SI3bIKA: JHAICKTHI (TO-
BOpbI), IPOCTOpEUHE,

XKaproHsl (mpodeccruo-
HaJU3MBbI, apro, CJIEHT).

Ta6auma 3
Ymemn:
HNunexc Pe3ynbTarsl 00yueHus [Toka3zarenu oueHku
pe3yibTaTta pe3ynbTaTa
Vi Ymern: IIcuxonoruvyeckoe u

YCTHO ¥ MMCbMEHHO M3J1araTh pe3yjbTaThl CBOEH yueOHOU 1
UCCIIEIOBATENLCKON paboOThl; BBIOUPATH SI3BIKOBBIE CPEJ-
CTBAa, YMECTHBIE JJI1 KOHKPETHOW KOMMYHUKATUBHOMN CHUTY-
alMy; CTPOUTH BBICKA3bIBAHUA C YUYCTOM JIMTCPATYPHBIX
HOPM M KOMMYHUKATUBHON CUTYallUU; CAMOCTOSITETLHO CO-
OMpaTh M CHUCTEMATH3UPOBATh pa3HOOOpa3Hyr WH(DOpMa-
[[UI0 U3 MHOTOUYMCJICHHBIX UCTOYHUKOB COCTABIISITh YCTHBIE
Y MUChbMEHHBIC TEKCTHI HAYYHOTO W O(PHUITHATHHO-/IEJIOBOTO
CTHJISL; TOTOBUTH YCTHBIE MyOJIMYHbIC BHICKA3bIBAHUS U aHa-
JU3MPOBATh MPOCIYyIIaHHbIE MyOIMYHbIE BBICTYIUICHHUS; CO-
OII0/IaTh MpaBUJIA PEYEBOTO ITHKETA; YCTHO W MHUCHMEHHO

puTopuyeckoe obec-
ne4yeHue TPaMOTHOTO
U Pe3yabTaTUBHOTO
JIETTIOBOTO B3aMMOJEH-
CTBUS; OPHMEHTAIUA
(aprymenTanus) B
HalMOHAJILHOU cIe-
uuduKe AeT0BOro 00-
HIEHUSA




u3JaraTh pe3yabTaThl CBOCH yueOHOM 1 MCCIe10BaTeNbCKOM
paboThI, TIPEACTABISITL Ce0s, CBOIO 00pa30BaTEIbLHYIO Op-
TraHW3alUIl0 BECTH JMAJIOr, JUCKYCCHUIO, CIIOp OTCTauBaTh
CBOIO TOUKY 3PEHHUS B XOJI€ KYJIbTYpOJOIMUECKUX U 0OIe-
I'YMaHUTApHBIX TUCKYCCHUM, UCIIONIb3Ysl AIEMEHThl HAy4HON
apryMeHTallMy; BBIpaXaTb CBOIO IMO3ULHUI0 IO OCHOBHBIM
KyJIbTYPHBIM M TPaKJAHCKUM acIEeKTaM YeJIOBEYECKOIO
ObITHsI; 0OOCHOBBIBATH CBOKO MUPOBO33PEHUYECKYIO M COLM-
QIBbHYIO IO3ULIHIO0, ONPENENSATh KaTErOpHajJbHYI0 IpPHUHAJ-
JIKHOCTB Cepbl cBOEH Mpo(hecCUOHATBHON JesTeNbHOCTH;
yIpaBisaTh WHOOpPMANMEH B COBPEMEHHOW CHCTEME KYJIb-
TYPHBIX KOMMYHHMKAUUi; IPUMEHITh HAa NPAKTUKE, B TOM
quciae U B MPO(ecCHOHANBHON JesITeIbHOCTH, 3HAaHHE OC-
HOB TEOPHH U MCTOPHUH KYJIBTYPbI; UCIIOJIb30BaTh MOIXOIbI
U METOJbl KPUTUYECKOIO0 aHaIW3a NMPUMEHUTEIBHO K pas-
JMYHBIM KYJbTYPHBIM (hopMaMm M IporeccaM COBPEMEHHOU
KHU3HH OOIIECTBA; MPEJICTABIIATH OCBOCHHOE T'YMaHUTapHOE
3HaHUE B KOHTEKCTE MPO(ECCUOHAIbHON KYJbTYphl; HHTEP-
IIPETUPOBATH IKCIEPTHYIO OLICHKY PE3YJIbTATOB, IOJIyYae-
MBIX B IPO(ECCHOHATIBLHON U KYJIBTYpPHOH cpejie; coouparb
U aHaJIM3UPOBATh COLHMAIBLHO-KYJIbTYPHYIO HH(pOpPMAIUIO,
HEOO0XOAUMYIO Ul peanu3aluu NpodecCHOHAIbHOW aes-
TEIbHOCTH; B3aUMOJICHCTBOBATh M COTPYJHUYATH B IPO-
(beccroHaTbHOM COOOILECTBE C MPEICTABUTEISIMU Pa3Iny-
HBIX KYJIBTYp; OCYHIECTBISTH MOWCK HOBOH WH(pOpManuu
npu paboTe ¢ TeKCcTaMM M3 Y4eOHOH, CTpaHOBEIUECKOM,
Hay4HO-TIIOIYJIIPHOM M HAy4HOH JINTEpaTyphl, NIEpUOANYE-
CKUX M3JaHU{ M MOHOrpaduii, MHCTPYKLUI, IPOCIIEKTOB U
CIPAaBOYHOM JIMTEPATYphl; MOHUMATh YCTHYK (MOHOJIOTH-
YEeCKYI0 M JHAJOTMUECKYI0 peub) Ha OBITOBBIC U CIELHAb-
HbI€ TEMBbI; OCYLIECTBIISITh YCTHBIH OOMeH HH(popMaiuen
IPU YCTHBIX KOHTAaKTaX B CHUTYallUsX MOBCEIHEBHOI'O 00-
HIeHMs, TpU OOCYXKIEHUHU MPOOJIEM CTPaHOBEAUECKOTO,
O0IIeHayYHOr0 M OOIIETEXHUYECKOIO XapakTepa, a TakkKe
IIpU MPEICTaBICHUH PE3yJIbTaTOB HAy4YHOU pabOThl BKIIIO-
4asi UCIIOJIb30BaHNE MYJIBTUMEIUIHBIX CPEJICTB; OCYILECTB-
JSATh MUCBMEHHBIA 00MeH nHpopMalueit B popMe 3amucei,
BBIIIMCOK, aHHOTAllM U KOHCIIEKTOB, COCTaBIIAThH JIEJOBbHIE
IIACbMA, OTPaKAOLIUE OIPEIEICHHOC KOMMYHHMKAaTHBHOE
HaMEpEHHE

Ta6nuna 4
Braoems:
NHupekc Pe3ynbrarsl 00yueHus [Tokazarenu oueHKn
pe3ynbTaTa pe3yibTaTa
Bl Baaners: IIpaBuibHOe  uc-
HOpPMaMH COBPEMEHHOT0 PYCCKOrO JIMTEPaTypHOIO s3bIKa, | MOJb30BAHHE  BBI-
HaBBIKAMH OpTaHW3AIlMM PEUYd C YYETOM  SI3BIKOBBIX, | PA3UTEIBHBIX
KOMMYHUKAaTUBHO-PEUEBBIX U ITHUKO-PEUEBBIX  HOPM; | CPEACTB  PYCCKOTO
HaBBIKaMH ynoTpeOIeHus (YHKIMOHATBHO | SI3bIKA B pEKJIaMe.
b hepeHIIMPOBAHHBIX SI3BIKOBBIX CPEJICTB B COOTBETCTBHUH C | PeueBoit ITHUKET:




KOHKPETHBIMH KOMMYHUKATUBHBIMH LEJISMH, 3aJadaMd u
YCIIOBUSIMH; HaBBIKAMH ITOATOTOBKM YCTHBIX M HHCHMEHHBIX
BBICKa3bIBaHUI / TEKCTOB HAYYHOTO U O(PHIIMATIBHO-IEIOBOTO
CTWJIEH; METOIUKOW NOATOTOBKM W aHAIM3a ITyOJUYHOTO
BBICTYIUICHHS,  HABBIKAMU  IyOJMYHOTO  BBICTYIUICHHUS;
OTCTaMBaTh CBOM MO3MIUH B TNPO(ECCHOHAIBHON Cpere,
HAXO/UTh aTbTEPHATUBHBIC PEIICHHS, HANPABIATh KOHQIUKT
B KOHCTPYKTHBHOE pYCIJIO; OpPraHU30BHIBATH TI'PYIIIOBYIO
IMCKYCCHIO, yCTaHaBJIMBATh u HOJIEP’)KUBATh
KOHCTPYKTHUBHBIC OTHOLICHUS C JIIOJbMHU B YI€OHOM, JIETIOBOM
U MEXIUYHOCTHOM B3aUMOJCHCTBUHU, yOEXIaTh KOJUIET B

MIPAaBUJIBHOCTH IIPEAJIaracMOro pEILIECHHs, CaMOCTOSATEIBLHO
NPUMEHATh  KOHCTPYKTHUBHBIE  CIIOCOOBI  pa3pelieHus
KOH(UIMKTOB;  TaKkTUKaMM  COTPYAHHUYECTBA,  BEICHMS
[IEPErOBOPOB, MPHUEMAMHU  HMOLHUAIBHO-TICUXOJIOrHYECKOTO

BO3JICHCTBUS; HaBBIKAMH MPEAYNPEKICHUS KOH(IUKTOB B
npoeCCUOHATLHON IEATEIIBHOCTH; METOJaMHU  YIpPaBJICHHUS
KOH(MIMKTAMU, TEXHONOTUSIMH 3(P(HEKTUBHOTO TMOBEIACHHS B
KOH(IMKTHBIX CUTYaIMsIX, METOJUKAMHU U CTHIISIMU BEICHHS
MIEPErOBOPOB. HABBIKAMU MPOBEICHUS CAMOCTOSTEIHLHOTO
HAy4YHOT'O0 MCCJIEOBAHMS MO KYJIbTYPOJIOIMUECKONH TEMAaTHKE;
HaBbIKaMU MPABUIILHOTO MTOHUMAaHHUS KYJIBTYPHBIX
0CcOOEHHOCTEeH Pa3HBIX AMOX M HAPOAOB, UX HEOOXOAMMOCTHU
Uis  OOIIeHHWs] W B3aUMOJCHCTBUS MEXAY CYObEKTaMu,
rpynmnamMu, OOIIHOCTSIMM M OOIIECTBOM B IIE€JIOM; HaBBIKAMU
aHaJli3a COBPEMEHHBIX KYJIBTYPHBIX MPOLIECCOB, X 3HAUCHUS
JUIs  KU3HU MHJUBUJA; HaBbIKAMU MCIOJb30BAaHUS W
COXpPAaHEHUS KyJbTYpHOTO U HMCTOPUYECKOTO HACIEIUs;
HaBbIKAMU  B3aUMOJCHCTBUS B  MOJUKYIBTYpHOU U
MOJIMATHUYECKON cpefie; TMOHATUHHBIM HHCTPYMEHTapHeM
JUCHUIUIMHBL  KYJIbTYpOJOTUs (KyJabTypa M LMBHJIM3ALMS,
Poccuiickoit @enepannu, COLUOIOTUS U CTPYKTYpa KyJIbTYpPHI,
HOBAIlMSl W TPaaWlUs, OOBEKTHI W KOMMYHHUKATHUBHBIC
CpeAcTBa KyJAbTYPHl W Jp.) ; OTHKOW MEXJIMYHOCTHBIX
OTHOIIEHWHA B MHOTOHAIIMOHAJIBHON KYJIBTYPHOH Cpene;
HaBbIKAMU  YCTHOM  pa3roBOpHO-OBITOBOM  peun
PO eCCUOHAIBHOTO OOIIEHUS MO MHUPOKON CHEIUaTbHOCTH
o0pa3oBaTeNbHONW OpraHu3allMy; HaBBIKAMM BCEX BHUJIOB
YTEHHUs, B TOM UHCJE: O3HAKOMUTEIbHBIM YTEHHEM CO
ckopocThio 150 cnos/muH (anrnuiickuii s3p1k U 110 cinoB/MuH
(Hemeukuil u (paHIy3cKuil sI3bIK) 0€3 cioBapsi; KOJUYECTBO
HEU3BECTHBIX CJIOB, OTHOCALIMXCA K TMOTEHIUAIBHOMY
CJIoBapro, He mpeBbimaeT 2-3% M0 OTHOUIEHUIO K O0IIemMy
KOJIMYECTBY CJIOB B TEKCTE; H3YyYalollUM UTECHHUEM —
KOJIMYECTBO HEU3BECTHBIX CJIOB HE MpeBblmaer 5-6% 1o
OTHONIICHHI0O K OOlIeMy KOJMYECTBY CJIOB B TEKCTE;
JIOTTYCKaeTCsl HCIIOJIb30BAHNE CcIIOBaps; HaBBIKAMU
MUCbMEHHOW (QuKcanuu HHPOpPMAIUK, TOIy4aeMol mpu
YTEeHMM TEKCTa W HABbIKAMU TMHCHbMEHHON pealn3aiuu
KOMMYHHKATHBHBIX HAMEPEHUI

¢dbopmMynBl  TIpUBET-
CTBHS, NPOLIAHUSA,
POCKOBI U JIp.
PanuonanbHoe wuc-
NMO0JIb30BAHHE TEX-
HUKM  apryMEHTa-
UM, BUJOB CHOpa:
MATKUHM, >KECTKHH,
KOHCTPYKTUBHBIN,
CTpaTerued U TakK-
TUKOM BEICHUS JIe-
JOBBIX  IIEPEroBO-
poB. JlenoBoil 3Tu-
KeT.




3.KOHTPOJIb M OlIeHKA 0CBOCHMS Y4eOHOM N CHUIIHHBI

Tabmuna 3
Ne DNEeMEHTHI Pesynbrarsl IToxa3zaTenu OLEeHKU dopma Makc.6ann
n/m yueOHOU o0Oy4deHus pe3ynbTara U
JUCHUITIINHBI (I/IHI[CKC MECTOAbL
(Tembl/pazzena) | pe3yibTaTa) KOHTPOJIS
1. | ITouck paGoTsl 31, HcronkoseBate 1 00BACHATH: | TecTUpOBaHUE 40
\V1 IIpeamer  u3yueHUs:  pyccKuil
2. | Pe3tome B1 ’ A3BIK U KYJIbTYpa Pevd Kak By30B- | BBIMOJHEHUE 30
’ CKHUH Kypc, BKIIOYAOIIMN 3HaHUE MPAaKTHYECKUX
HECKOJBKVX PasAEoB JIMEIBHCTH- | 1y 6oy
KH, — COBPEMCHHOIO CCKOTO
3. | CobecenoBanue HHTepaTypHgm J—— prﬁmypm BrinonHeHue 30
Hpd TIpuEMeE Ha peun, crwmcruku, puropuku u | KeHc-
pa60Ty pedeBoro 3THKETa. JMXOTOMMS 3a/1a4u
4. | lenoBasi  mepe- “sq3pIk — peub”’. DyHKIUU A3BIKA.
e — [IpoucxosxieHne U pa3BUTHE pycC-
CKOro s3blka. PoncTBEHHBIE S3bI-
k. COBpEMEHHBIN PYCCKUH JIUTe-
paTypHbIil S3BIK, €ro CTPYKTypa
5. | Monanbublii ra- (pa3z[em,l)u. ®DopMBI  CYIIECTBOBA-
ros must HUSA, CBOHCTBa (OCOOCHHOCTH) M
CTHIIICTHYECKOE PACCIIOCHUE pPycC-
CKOTO JINTEPATYPHOTO SI3bIKA.
AmnanusupoBath Pycckuit Hanmo-
6. | Brapl mucem HAJIbHBII fA3BIK, €T0 CTPYKTYPHBIC
MOJICUCTEMBI, HaXoJsIuecs 3a
paMKaMH JIMTEPaTypHOTO S3bIKa:
7. | PeueBoii sTHKET JIUaNeKTsl  (TOBOPHI), TPOCTOpe-
4me, KaproHsl (IpodeccHoHaNn3-
MBI, apTo, CIICHT).
HcronkoBbiBaTb U OOBICHATH
KOHIICTIIIY COLIMAJIBHBIX, ITHHYC-
8. SHCKTpOHHaH CKHX, KOH(I)@CCI/IOHaHLHBIX " KYJb-
MepernmcKa TYPHBIX  pa3iIH4Mil; COAepIKaHUE
TOJIEPAHTHOTO NIOBE/ICHHS;
OCHOBBI KOMaH/I000pa30BaHusi U
IIPOEKTHOMI JIEATENIbHO-
CTH; OCHOBBI KOH(MJIMKTOJIOTMH U
9. q)OpMBI BbIpaxKe- METOJIOB pa3pelicHUsT KOH(IIHK-
HUA  Oyaymiero TOB, OCHOB MEJHAINU
BpEMEHH HcronkoBbIBaTh U OOBICHATH OC-
HOBBI TICHXOJIOTHYECKOH TIpamoT-
HOCTH, KYJBTYPHl MBILUICHUS W
10) Tenedhonubie nose;[enni; P
pa3roBOpsbI aQHAJIM3UPOBATh POJb OTEUECTBEH-
HOTO BBICIIEr0 00Opa3oBaHUs B
HOATOTOBKE KaJpoB Juisi Hedrera-
30BOM  OTpaciid;  COLMAJIbHO-
11} Venosuete npen- 9KOHOMHUYECKHE,  HPABCTBEHHBIE
noxenus |, 1l u HOCNENCTBUSA  PO(ECCHOHATBHON
11l Tumos JIeATeIbHOCTH,
[lcuxomnormueckoe M puTOpHYE-
ckoe o0ecrieyeHne IpaMOTHOTO U
12] Mpesenranus PE3YJIBTATUBHOTO JIENOBOTO B3aH-

MOJICHCTBHS; OpHeHTanus (apry-
MEHTAallKs) B HAI[MOHAIBHOMW CIIe-
IU(pUKE TETOBOr0 OOMICHUS

B3aumopelictBue ¢ mnpexncraBuTe-




13,

KocBenHas peub

14,

IIpunsatue peme-
HUU

15]

®pazoBble  IuIa-
TOJIBI

16.

KontposnbHbie
MEPOTIPUSITUS

JIIMH MHBIX COLHMAIBHBIX, STHHYE-
CKMX, KOH(PECCHOHATBHBIX U KYJb-
TYpPHBIX TPYIIIT;

pabora B KOJJIGKTHBE MO pele-
HUI0 KOHKPETHBIX MPOEKTHBIX 3a-
nad;

coaeiictBue KOHCTPYKTUBHOMY
B3aUMOJICHCTBUIO B  MpoOIEcCe
COBMECTHOH  JEATENBHOCTH IO
PEIIeHHIO MPOEKTHBIX 3a7ad;
HCTIOJB30BaHUE CIIOCOOOB U METO-
JIOB TIPEOJOJICHHUS] KOH(MIMKTHBIX
CUTyaluin

CocraBieHre COOCTBEHHOTO IICH-
XOJIOTHYECKOT0 MOPTPETa;
ONUCaHWE HPABCTBEHHOM OLIEHKU
COOCTBEHHBIM MOCTyIKaM M IO-
CTyIIKaM JIpYTHUX;

aHaJIU3 COBPEMEHHOTO COCTOSIHUS
HeTSAHOH M Ta30BOM IPOMBIII-
neHHoctd Poccun;
CHCTEMaTH3MpOBaHHE H 00001Ie-
HUE WHPOpPMANWH, HEOOXOTUMON
UL TPUHATHASA  YIPaBICHYECKIX
peuieHuit

[IpaBuipbHOE WCHIONB30BaHUE BEI-
pPa3UTENBbHBIX CPEICTB PYCCKOTO
s3pIka B pekiname. PeueBodl 3TH-
KeT:  (opMynbl  NpPUBETCTBHA,
MIPOIAHUS, IPOCHOBI U JIp.
ParmonansHoe HCTIONb30BaHNUe
TEXHUKA apTyMEHTAlliH, BHIOB
Cropa: MSIKUM, J>KECTKUH, KOH-
CTPYKTUBHBIH, cTpaTerued U Tak-
TUKOH BEIEHUs NEIOBBIX IIEpero-
BOpPOB. JleI0BO STHKET.
JeMoHCTpanusi HaBBIKOB KOMaHI-
HOM paboTHI;

peanu3amysi COBMECTHBIX TBOpUe-
CKUX MPOEKTOB;

HpeaynpexIeHNe U KOHCTPYKTHUB-
HOE paspenicHue KOH(QIMKTHBIX
CUTyaluil B poLiecce COBMECTHOM
JeSITeIbHOCTH

dopMmHpoBaHHE B TIPOIECCE aK-
TUBHOH TBOPUYECKOU AEATEIHHOCTH
3I0pOBOTO 00pa3a KU3HWY,
HCTIONB30BaHUE CPEICTB M METO-
JIOB YKPEIUICHUST WHIUBUAYaIIbHO-
ro 370pOBbs, (PU3NYECKOTO CamMo-
COBEPILIEHCTBOBaHUS




MHHHUCTEPCTBO HAYKH ¥ BBICIIIEI'O OBPA30BAHUSI POCCHIICKOM ®EJIEPAITAN
®enepalibHOE TOCYIApCTBEHHOE OI0/IKETHOE
o0pa3oBaTenbHOE YUpPEXKICHHUE BBICIIEr0 00pa3oBaHUs

«TIOMEHCKHMI UHJIYCTPUAJBHBIN YHUBEPCUTET»

®uanan TNUY B r. HosiOpbcke

Ka(bez[pa :‘)KOHOMI/IKa, MCHC/PKMCHT U €CTCCTBCHHOHAYYHBIC TUCHUIIIMHBL

IIpakTuyeckune padoThl
0 TUCUHUILITNHE

JlenoBOM MHOCTPAHHBIN SA3bIK (AHTJIUUCKUN)

Ne HaunmenoBanue
/1

1. | Ilpaktuueckoe 3anstue |

2. | IlpakTHueckoe 3aHsTHE 2

3. | IIpakTnueckoe 3ansitue 3

4. | IlpakTnueckoe 3ansitue 4

5. | IlpakTueckoe 3aHsTUE 5

6. | IlpakTrueckoe 3aHsTHE 6

Kpurepuu oneHku:

IPaKT.pad. BEIOJHEHA | MPaKT.pald. He BHIMOJIHEHA
IIpakTueckoe 3anstue 1 1-5 0
IIpakTyeckoe 3anstue 2 1-5 0
IIpakTueckoe 3ansitue 3 1-5 0
[TpakTnueckoe 3ansarue 4 1-5 0
[TpakTiueckoe 3aHaTue 5 1-5 0
[TpakTndeckoe 3anatue 6 1-5 0




MUWHUCTEPCTBO HAYKH 1 BHICIIEI'O OFPA30OBAHMS POCCUMCKOM ®EJIEPAIIMA
denepanbHOE roCyIapCTBEHHOE OI0KETHOE
o0pa3oBaTesbHOE YUpEeXkKJACHHUE BhICIIEr0 00pa3oBaHus
«TIOMEHCKHNW WHIYCTPHAJBHBIA YHUBEPCUTET>»
®uiuan TUY B r. Hosiopbeke
Kadenpa DxoHoMrKa, MEHEPKMEHT ¥ €CTECTBEHHOHAYYHBIC TUCITUTUTHHBI

@doHa TECTOBBIX 3aJaHUM
10 TUCIUIIIINHE
JlenoBOM MHOCTPAHHBIN SA3bIK (AHTJIUACKUIN)

3aganue 1
J1Jis TOTO, YTOOBI MTPABWIIBHO BBIMOHUATH 3aaHue No 1, HE00X0IMMO U3YUHTh CICAYIOIINE Pa3/IeIibl
Kypca aHFHHﬁCKOFO SA3BIKA.

1. Bumo-BpemeHHbIe (DOPMBI Ii1arosna.

2. MHOXECTBCHHOE YHCJIO U TPUTSDKATEILHBIN MMaJ1e)K UMEHU CYIIECTBUTEILHOTO.
3. CremneHu cpaBHEHUSI IMEHU TPUJIATaTEIbHOTO.

4. HeomnpenencHHbIC U OTPHUIIATETHHBIC MECTOUMEHHUS.

HpO‘-ITI/ITC TCKCT U OTBCTHTC HA BOIIPOCHI, CJICAYIOINIUC 3a TCKCTOM.

BUSINESS STRUCTURE

Each company whether it is large or small has its business structure. Many companies have
much in common in their structures.

Top Management of a corporation consists of the board of directors and the executive officers.
The board of directors determines basic company policies and appoints the executive officers. The-
se officers include a chairman of the board or chief executive officer, a president, and a number of
vice presidents. They are responsible for carrying out the decisions of the board of directors and the
stockholders. The executive officers also select the managers of the various departments of the cor-
poration. The Managing Director (sometimes called the Chief Executive, or the President in Russia
or the USA\) is the head of the company.

The Chairman of the Board is in overall control and may not be the head of any one department.

Under him there are executive managers, responsible for the work in different departments.
The number of departments in a corporation depends on the size of the company and on the nature
of the goods and services that it provides. For example, a corporation with many employees may
need a personnel department. A manufacturing firm may need a research department to study ways
of developing new products or improving existing ones. Most corporations have departments that
handle three basic business activities - production, finance, and marketing.

The Production department consists of several divisions: Production, Packaging, Distribution,
Quiality and Maintenance. The Marketing department plans how to sell new products and may in-
clude Advertising division as well. There may be several divisions in the Finance department con-
nected with customer accounts, wages and salaries, financial services, taxation, investment and cash
management Personnel department recruits new employees and organizes training courses.

The above-mentioned departments are headed by managers. The Manager is in charge of its
day-to-day running, and he reports to the Director. The Director is responsible for strategic planning
and for making decisions.
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Various personnel in each department report to the manager. For example, the Sales Representa-
tive reports to the Sales Manager- the head of Sales department which sells the products and sends
them to the customers.

The high-technology products of today will be obsolete tomorrow, if not sooner. Things are
changing so fast that the service industry sector can hardly keep pace with its clients' ever-
increasing demands. Nobody really knows where the global economy is going. Some big companies
like Apple and IBM now form strategic alliances to fight off bigger threats. Conglomerates are
merging and de-merging all the time.

For corporations to succeed in the 21st century they will need to break all the rules about struc-
turing and running their business. In place of old corporate pyramid with work passed down the
line from the top, what more and more companies are doing is operating with just a small core of
permanent employees and pushing most of their work out to a network of affiliates.

Before starting your business, while producing a business plan, you should think of the busi-
ness structure of your future enterprise so it includes all necessary specialists for your firm. Creating
the suitable business structure may be one of the parts of your business success.

Comprehension

1. Who is a managing director?

2. What departments cover three basic activities?

3. Explain what is in your view the role of the board
of directors in the business structure?

4. What is the major role of a manager in a company?

5. Why do big companies form strategic alliances?

Il. [lepenuuute cneayromue npegioxerus. OnpenenanTe no rpaMMaTHuecKuM MpU3HaKaM, KaKon
YaCTbIO PCUHU SABJIAIOTCA CJIOBA, O(i)OpMJIeHHBIe OKOHYaHHWEM —S U KaKyro (byHKI.IPIIo 3TO OKOHYAaHUC
BBIIIOJIHACT, T. €. CIIYKUT JIK OHO:

A) nmokazarenem 3-ro JMila eIMHCTBEHHOro Yncia riiarosa B Present Indefinite;

E) MMPU3HAKOM MHOXCECTBCHHOI'O YHUCJIa UMCHHU CYIICCTBUTCIIbHOT'O,

B) IIOKAa3aTCJIEM IMPUTAKATCIIBHOT'O Maac)Ka MMCHU CYHICCTBUTCIILHOTO.

HepeBeL[HTe MPEAJIOKCHUS HaA pYCCKI/Iﬁ A3BIK.

1. Our manager stays in the office all day.

2. Our engineers meet customers every day.

3. The economist of our office finished his monthly report the day before yesterday.

I1l. TlepenummTe ciaenyroniye nNpeagoKeHus U NepeBeauTe nx, oopamiasi BHUMaHUE Ha 0COOEHHO-
CTH IICPEBOAA HA pYCCKI/II\/'I A3BIK OHpeﬂeHeHHﬁ, BBIPA)KCHHBIX UMCHEM CYIICCTBUTCIILHBIM.

1. We receive lots of business correspondence every day.

2. Our accounting department head revises all the financial reports.

3. We are interested in internal market figures only.

IV. IlepenummTe crieayronme MpeaioKeHus, coiepKaine pasabie popMbl CpaBHEHUS, U TIEPEBE-
AUTE UX Ha pYCCKI/Iﬁ A3BIK.

1. This street is much busier than those we passed by.

2. We have ordered more reliable equipment for operation.

3. Piccadilly is one of the most famous streets of London.

V. [lepenuuinTe 1 MUCbMEHHO MEPEBEANTE MPENTIOKEHHUS HA PYCCKUIL SI3bIK, 0Opaliasi BHUMaHue Ha
NEepCBOJ HCONPCACICHHBIX U OTPHULATCIIbHBIX MECTOUMEHHUH.

1. Some years ago we replaced most of equipment and instruments in the laboratory.

2. No permit is required for an entry to this office.

3. Any money is accepted in a duty tree shop.
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V1. [lepenummuTe cienyromuye MpeyioKeHNs, ONPeIeTuTe B HUX BUI0-BpEMEHHbBIE (DOPMBI Ii1aro-
JIOB U YKaXHTe UX UHPUHUTHUB. [lepeBeuTe MpeiokeHus: Ha PYCCKHI A3bIK.

1. We have received an enquiry for your goods from Smith & Co.

2. We shall start our immediate shipment tomorrow.

3. Your request is a necessary action on your part.

3amanue 2
,HJ'I?I TOro, IITO6I>I IMPaBUJIbHO BLIINIOJHUTDL 3a1aHUC NQ 2, HCO6XO,I[I/IMO HU3Yy4YUTDb CJ'IC,Z[YIOHII/IG pa3aciibl
Kypca aHIJIMHACKOTO SI3bIKA:

1.Buno-BpeMeHHbIe (hOPMEI TIaroa.

2.MHOXECTBEHHOE YMCIIO U MIPUTSHKATEIBHBIA Na/Ie)K UMEHH CYIECTBUTEIBHOTO.
3.CteneHu cpaBHEHHSI UIMEHU TTPUIIATaTeIHHOTO.

4.HeormpeneneHHbIe U OTpUIIATEIbHBIE MECTOUMEHHSL.

HpO‘ITI/ITC TEKCT U OTBECTHTEC HA BOIIPOCHI, CICAYIOIHNEC 3a TCKCTOM.

BUSINESS STRUCTURE

Each company whether it is large or small has its business structure. Many companies have
much in common in their structures. The number of departments in a corporation depends on the
size of the company and on the nature of the goods and services that it provides.

The Production department consists of several divisions: Production, Packaging, Distribution,
Quality and Maintenance. The Marketing department plans how to sell new products and may in-
clude Advertising division as well. There may be several divisions in the Finance department con-
nected with customer accounts, wages and salaries, financial services, taxation, investment and cash
management. Personnel department recruits new employees and organizes training courses.

The above-mentioned departments are headed by managers. The Manager is in charge of its
day-to-day running, and he reports to the Director. The Director is responsible for strategic planning
and for making decisions.

Various personnel in each department report to the manager. For example, the Sales Repre-
sentative reports to the Sales Manager- the head of Sales department which sells the products and
sends them to the customers.

The high-technology products of today will be obsolete tomorrow, if not sooner. Things are
changing so fast that the service industry sector can hardly keep pace with its clients' ever-
increasing demands. Nobody really knows where the global economy is going. Some big companies
like Apple and IBM now form strategic alliances to fight off bigger threats. Conglomerates are
merging and de-merging all the time.

For corporations to succeed in the 21st century they will need to break all the rules about
structuring and running their business. In place of old corporate pyramid with work passed down
the line from the top, what more and more companies are doing is operating with just a small core
of permanent employees and pushing most of their work out to a network of affiliates.

Before starting your business, while producing a business plan, you should think of the busi-
ness structure of your future enterprise so it includes all necessary specialists for your firm. Creating
the suitable business structure may be one of the parts of your business success.

The Functions of an Executive
As nearly everyone knows, an executive has practically nothing to do except to decide what is

to be done, to tell someone to do it, to listen to reasons why it should not be done. Why should be
done by someone else, why it should be done in a different way; to follow up to see if the thing has
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been done; to discover that it has not; to inquire why; to listen feeble excuses from the person who
should have done it; to follow it up again to see if the thing has been done only to discover that it
has now been done, but incorrectly; to point out how it should have been done; to conclude that un-
til it can be redone it may as well be left how it is; to wonder if it is not time to get rid of a person
who cannot do anything right, to reflect that he has a wife and children, and that any successor
would probably be just as bad and may be worse; to consider how much simpler it would have been
and how much better the thing would have been done if one had done it oneself in the first place;
to reflect sadly that one could have done it right in twenty minutes, and as things turned out, one has
had to spend two days to find out why it has taken three weeks for someone else to do it wrong.
Comprehension

What are the divisions in a production department?
What are the functions of an executive?

List major departments in a company.

What is the business plan needed for?

What is the major role of a manager in a company?

aprwnh e

1. HepenHmHTe CJICAYIOIUEC IIPEAIIOKCHUA. OHpe,Z[eJ'II/ITe 10 I'paMMAaTUYCCKUM IIPpHU3HAKAM, KaKou
YaCTbIO pCYU ABJIAIOTCA CJIOBA, 0(1)OpMJI€HHI)Ie OKOHYAaHHEM —S U KaKyro (1)YHKHI/IIO 9TO OKOHYAHUC
BBIIIOJIHACT, T. €. CIIYXKUT JIK OHO:

A) nmokazarenem 3-ro JiMila eIMHCTBEHHOTo 4ncia riiarosia B Present Indefinite;

E) MMPU3HAKOM MHOXCECTBCHHOI'O YHUCJIa UMCHHU CYIICCTBUTCIIbHOT'O,

B) IMOKAa3aTCJIEM IMPUTAKATCIIBHOT'O Maac)Ka MMCHU CYIICCTBUTCIILHOIO.

HepeBeL{I/ITe MNPpCIJIOKCHUA Ha pYCCKI/Iﬁ A3BIK.

1. Mr. Dunn often comes to our office to discuss urgent matters of our business.

2. After lunch I usually look through catalogues and quotations or meet customers.

3. Our expert goes to plants for inspection on a weekly basis.

I1l. Tlepenuiute crieayronme NPeAIOKEHHS U TIEPEBEIUTE WX, oOpalas BHUMaHHE Ha 0COOEHHO-
CTH ICPEBOaAa HA pyCCKI/Iﬁ SA3BIK onpeaeﬂeHHﬁ, BBIPAXXCHHBIX UMCHCM CYIICCTBUTCIbHBIM.

1. Yesterday our company chief manager invited the customers to go and see the construction of
the plant.

2.He called at the men’s department of a big department store.

3.The most important event today was certainly the women’s 200 meter freestyle competition.

IV. IlepenummTe crieayronme MpeaioKeHus1, coiepKaine pasabie popMbl CpaBHEHUS, U TIEPEeBe-
AUTE UX Ha pYCCKI/Iﬁ SA3BIK.

1. Gabriela speaks English better than David because she spent a year in the United States.

2.Tom makes more money than Jim because he works harder than Jim.

3.Mrs. Park always has to wait for her friend at the top of the hill because Miss Holm walks more
slowly than Mrs. Park.

V. HepeHI/IH_II/ITe U MUCbMCHHO IIEPCBCAUTE IMPECAIOKCHHUA HA pYCCKI/Iﬁ A3BIK, o6pa1ua;1 BHHUMAHHUEC Ha
NEPEBOJ HECONIPCACICHHBIX U OTPHULATCIIbHBIX MECTOUMEHUH.

1.When we got there some people were waiting calmly.

2.But you advice is valuable to us.

3.Any your advice is valuable to us.

VI. HepeHI/IH_II/ITe CICAYIOIMUC MMPEATIONKCHUA, OIPCACINTC B HUX BUJ0-BPCMCHHBIC q)OpMLI rjaro-
JIOB U yKaXuTe uX MHPUHUTHUB. [lepeBennTe npeaioxKeHs: Ha PyCCKUM A3bIK.

1.0ur compressors are selling very well, and we are heavy with orders.

2. I’ll take out a couple of these catalogues then.
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3. We agreed to deliver only 15 compressors in December.

3aganue 3

JI71s1 TOTO, UTOOBI NpaBUIEHO BBIIOJIHKUTE 3a1aHue Ne 3, HeOOXOAUMO H3YYUTh CIEAYIOIHE Pa3-
JIeNbl Kypca aHTJIMHUCKOTO SI3bIKa:

1.Buno-BpeMeHHbIe (JOPMBI TJIaroja: a) akTHBHEIN 3aor — ¢popmer Indefinite (Present, Past, Fu-
ture); popmer Continuous (Present, Past, Future); dopmer Perfect (Present, Past, Future).

0) maccUBHBIN 3aJ10T - POPMBI

2.MHOXECTBEHHOE YHCIIO U HpHTH)KaTeJ'IBHBIfI nagcxK MMEHHU CYIICCTBUTEIILHOTI'O.

3.CTCHCHI/I CpaBHCHHA UMCHH NIPpUJIaraTCjibHOI0.

4.H60HpeI[CJICHHI)Ie " OTPHULATCIbHBIC MCCTOMMCHUA.

HpOLITI/ITe TEKCT U OTBETHTE HA BOIIPOCHI, CJICAYIOIIUE 3a TCKCTOM.

1.

MICROECONOMICS AND MACROECONOMICS

Many economists specialize in a particular branch of the subject. For example, there are labour
economists, energy economists, monetary economists, and international economists. What dis-
tinguishes these economists is the segment of economic life in which they are interested. Labour
economics deals with problems of the labour market as viewed by firms, workers, and society as
a whole. Urban economics deals with city problems: land use, transport, congestion, and hous-
ing. However, we need not classify branches of economics according to the area of economic
life in which we ask the standard questions what, how, and for whom. We can also classify
branches of economics according to the approach or methodology that is used. The very broad
division of approaches into microeconomic and macro-economic cuts across the large number
of subject groupings cited above.

Microeconomic analysis offers a detailed treatment of individual decisions about particular
commodities.

For example, we might study why individual households prefer cars to bicycles and how pro-
ducers decide whether to produce cars or bicycles. We can then aggregate the behaviour of all
households and all firms to discuss total car purchases and total car production. Within a market
in a particular branch of the subject. Comparing this with the market for bicycles, we may be
able to explain the relative price of cars and bicycles and the relative output of these two goods.
The sophisticated branch of microeconomics known as general equilibrium theory extends this
approach to its logical conclusion. It studies simultaneously every market for every commaodity.
From this it is hoped that we can understand the complete pattern of consumption, production,
and exchange in the whole economy at a point in time.

If you think this sounds very complicated you are correct. It is. For many purposes, the analysis
becomes so complicated that we tend to lose track of the phenomena in which we were interest-
ed. The interesting task for economics, a task that retains an element of art in economic science,
is to devise judicious simplifications which keep the analysis manageable without distorting re-
ality too much. It is here that microeconomists and macroeconomists proceed down different
avenues. Microeconomists tend to offer a detailed treatment of one aspect of economic behav-
iour but ignore interactions with the rest of the economy in order to preserve the simplicity of
the analysis. A microeconomic analysis of miners' wages would emphasize the characteristics of
miners and the ability of mine owners to pay. It would largely neglect the chain of indirect ef-
fects to which a rise in miners' wages might give rise. For example, car workers might use the
precedent of the miners' pay increase to secure higher wages in the car industry, thus being able
to afford larger houses which burned more coal in heating systems. analysis ignores such indi-
rectly induced effects it is said to be partial analysis.
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5. In some instances, indirect effects may not be too important and it will make sense for econo-
mists to devote their effort to very detailed analyses of particular industries or activities. In other
circumstances, the indirect effects are too important to be swept under the carpet and an alterna-
tive simplification must be found.

6. Macroeconomics emphasizes the interactions in the economy as a whole. It deliberately simpli-
fies the individual building blocks of the analysis in order to retain a manageable analysis of the
complete interaction of the economy.

7. For example, macroeconomists typically do not worry about the breakdown of consumer goods
into cars, bicycles, televisions, and calculators. They prefer to treat them all as a single bundle
called 'consumer goods' because they are more interested in studying the interaction between
households' purchases of consumer goods and firms' decisions about purchases of machinery
and buildings.

Comprehension

What do micro- and macroeconomists do?

What keeps the analysis manageable?

What is the general equilibrium theory?

What happens when the analysis becomes too complicated?

What distinguishes an energy economist from an urban economist?

arONE

Il. [lepenumute cnenyromue npegioxeHus. OnpeneauTe Mo rpaMMaTHUYeCKUM MIPU3HAKaM, KaKon
YaCTbIO PCUHU SABJIAIOTCA CJIOBA, OQ)OpMHeHHBIe OKOHYaHHEM —S U KaKyro (bYHKI_[I/IIO 3TO OKOHYAaHUC
BBIIIOJIHACT, T. €. CIIYXKUT JIK OHO!

A) mokaszaTeiieM 3-ro JIMIia €IMHCTBEHHOr0 4Kcia riaroia B Present Indefinite;

B) MMPU3HAKOM MHOXCCTBCHHOI'O YUCJIa UMCHHU CYIICCTBUTCIIBHOT'O,

B) IIOKAa3aTCJICM IIPUTAKATCIBHOI'O IIaACKd MMCHHU CYIICCTBUTCIIBHOT'O.

HepeBeI{I/ITe MNPpCIJIOKCHUA Ha pYCCKI/Iﬁ A3BIK.

4. Our manager stays in the office all day.

5. Our engineers meet customers every day.

6. The economist of our office finished his monthly report the day before yesterday.

I1l. TlepenuimTe ciaenyroniye nNpeagoKeHus U NepeBeanTe ux, oopaiias BHUMaHue Ha 0COOEHHO-
CTH NIEPEBOJIa HA PYCCKUH SI3bIK ONPENEICHHI, BEIPAXXECHHBIX UMMEHEM CYLLECTBUTEIIBHBIM.

1.We receive lots of business correspondence every day.
2.0ur accounting department head revises all the financial reports.
3.We are interested in internal market figures only.

V. HepenHmHTe CIICAYIOIUEC TTPEATIOKCHUA, COACPKAIIUC PA3HBIC (1)0pr1 CpaBHCHH:, U IICPECBC-
JIUTE UX HA PYCCKUU SI3BIK.

1.This street is much busier than those we passed by.

2.We have ordered more reliable equipment for operation.

3.Piccadilly is one of the most famous streets of London.

V. HCpCHI/II_HI/ITe 1 MUCbMCHHO MEPCBCAUTE MPCAJIOKCHHUA HA pYCCKI/Iﬁ SA3BbIK, 06pa1ua;1 BHUMAaHUE Ha
NEPEBOJ HEONIPECACICHHBIX U OTPHUIATCIbHBIX MECTOMMEHUIA.

1.Some years ago we replaced most of equipment and instruments in the laboratory.

2.No permit is required for an entry to this office.

3.Any money is accepted in a duty tree shop.

VI. [lepenumuTe creayromuye NpeayioKeHus, OnpeieIuTe B HUX BUI0-BpeMeHHbIe (OPMBI Tiaro-
JIOB U yKaxuTe ux UHQUHUTUB. [lepeBennre npeiokKeHHs] Ha PYCCKUN SA3bIK.
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4. We have received an enquiry for your goods from Smith & Co.
5. We shall start our immediate shipment tomorrow.
Your request is a necessary action on your part.

3ananue 4
1. Mr. Bistrov wants to get a loan from a foreign bank. He’s preparing a speech which should help
him to convince the manager to give him the money. Can you help him to complete the speech?
Remember, you should put an emphasis on your conviction that it’s possible to return the loan on
time.
Example: If I go to the bank I will be able to speak to the manager.

1) If I (to get) the money I (to be able) to carry on my renovation program.

2) If 1 (to carry on) my renovation program | (to be able) to upgrade the delivery bay and up-

date the machinery.
3) If I (to update) the machinery the productivity (to grow).

4) If the productivity (to grow) the output (to increase).

2. Read this article and decide if the statements given below are true or false:

Nobody actually wants to cause offence but, as business becomes ever more international, it is
increasingly easy to get it wrong. There may be a single European market but it does not mean that
managers behave the same in Greece as they do in Denmark.

In many European countries handshaking is an automatic gesture. In France good manners re-
quire that on arriving at a business meeting a manager shakes hands with everyone present. This can
be a demanding task and, in a crowded room, may require gymnastic ability if the farthest hand is to
be reached.

Handshaking is almost as popular in other countries — including Germany, Belgium and Italy.
But Northern Europeans, such as the British and Scandinavians, are not quite so fond of physical
demonstrations of friendship.

1) Everybody really wants to cause offence.
2) In France you are expected to shake hands with everyone you meet.
3) People in Britain shake hands just as much as in Germany.

4) In many European countries handshaking is not an automatic gesture.

3. Mrs. Pamela John, the reporter with “The Economist” interviewed Mr. Brown. Try to guess what
questions were asked by the manager.
1. My name is Phil Rogers.

. ’m from England

I’m on business here.

I’m an insurance broker.

I’m Deputy Manager of the company.

ok~ own

4. Translate these sentences into English.
1) Mucrep Pomxepc pabortaet B OaHKe.

2) He memaiite eMy, OH paboTaer.

3) Ou pabotaeT B 3TOM OaHKe yxe 7 JeT.
4) Tlamena MUIIET CTAThU KaKIBIA JICHb.
5) Owna nuieT craThio ceivac.

5. This is a story of a new fitness unit, written by Pamela. Please rewrite it, putting all the under-
lined verbs into the passive form. Example: Mr. Bistrov’s factory produces aerobic equipment. —
The aerobic equipment is produced by Mr. Bistrov’s factory.

16



Now they are producing more than 20 modifications of aerobic units.
Six month ago one of their engineers invented a new aerobic unit.

Mr. Sazonov tested the unit immediately.

The engineers of “Gazprom” prepared all the technical documentation.
After testing they showed the device to Mr. Bistrov.

ok~ E

6. There are a lot of expressions we use to describe out contacts with other people. Look at the
words given below and match them to make suitable collocations.

1. Toanswer a) Someone a line
2. Tocall b) Someone by the phone/ by post
3. To contact c) A letter/ the phone
4. Todrop d) Contacts
5. To establish e) Someone back
7. Do you know abbreviations used in the faxes and e-mail? Give the full forms of these ones.
1. abt-
2. mngmt -
3. tod -
4. alc-
5. mtg—
6. u(r)-

8. Scientists say we only have about 4 — 5 minutes for making a good impression on a stranger. So
read attentively the article and give advice in the following way:

If you want to make a good impression...

You should: You shouldn’t:

Look at other people clench your hands

Your behavior creates an impression

People gain a general impression on you from a combination of your facial expression and head
movements, your gestures with your hands and arms, and the rest of your body including your legs.
They will tend to see you as defensive if you avoid looking at them, clench your hands or cross your
arms, keep rubbing an eye, ear or your nose, lean away from them, cross your legs or swivel your
feet towards the door. They will tend to see you as anxious if you blink frequently, lick your lips,
keep clearing your throat, put your hand over your mouth while you are speaking, tug at your ear,
fidget in your chair or move your feet up and down.

9. Put all the infinitives given in brackets in the appropriate form:
1. Please don’t make such a noise. I (study).
2. | (believe) in God.
3. Pamela usually (to stay) at the “Astoria”, but now she (to stay) at the “Grand Hotel Europe”.
4. Can | come at 6? — No, don’t come at 6. [(to watch) TV at that time.
5. Can | come at 8 then? — That’s O.K., by that time I (to watch) this program.

10. Here is a list of qualities. Which ones would you choose to describe a good manager?

Clever, wise, easy-going, self-assured, adaptable, outstanding, dependable, warm, cautious, friend-
ly, careful, intelligent, shy, brave, timid, reliable, relaxed, self-confident, responsible, efficient, obe-
dient, trustworthy, tolerant, sincere, orthodox, honest, considerate, modest, frank, predictable, un-
predictable, diplomatic, experienced, eccentric, unusual, common, smart, tough, aggressive, impa-
tient, industrious, generous, reserved, flexible, persistent, up-and-coming, promising, domineering,
kind, gentle, lazy, stubborn, polite, witty, superstitious, silly, arrogant, sly, perfidious, selfish, cruel.
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Kpurepun onenkmn:
MaxkcumansHabid 0aut- 300.
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MUHUCTEPCTBO HAYKH U BBICIIEI'O OBPA3OBAHUSA
POCCUNCKOW ®EJEPALIUA
denepanbHOE rOCyIapCTBEHHOE OI0HKETHOE
06p330BaTeJ'IBHOG YUPCIKKIACHUC BbICHICTO 06paBOBaHI/I${
«TIOMEHCKH1 UHAYCTPHUAJIbHbIA YHUBEPCUTET»
®uinuan TUY B r. Hosiopbeke
Kadenpa DxoHoMrKa, MEHEPKMEHT ¥ €CTECTBEHHOHAYYHBIC TUCITUTUTHHBI

Keiic-3agaua
10 AUCIUILIINHE
JlenoBoit ”HOCTPaHHBIH SA3bIK (AHTJIMHUCKUIA)

Tema: At the office
3aganus

Text

Atthe appointed time Ivan arrived at Mr. Freiser's office by car. Mr. Freiser greeted Ivan
with warm smiles and kind words.

Frank: Oh, lvan | haven't seen you for ages. How are you getting on these days?

Ivan:  Not bad. | hope you are doing well too.

Frank: | would say so. How are your classes, young man?

Ivan: | understand you are kidding but I like the sessions we are having here. There are a
few important things 1 have learned here. And I've met some businessmen whose business looks
very promising for us.

Frank: Good for you. And would you like some tea or coffee before we get down to
business.

Ivan:  Some coffee, please.

Frank: The secretary will bring coffee for us in a minute.

Ivan: | believe we could speak about our business now, if you don't mind.

Frank: | agree with you here. We studied your enquiry for our security devices and we could
offer you some very modern ones.

Ivan: Could I see them while I'm here? Then it will be much easier for me and the General
Director of my company to make a decision about the range of devices to buy.

Frank: No problem. Our Production Director will take you to our production shop and you
will see all the devices we are offering to our customers at present. We have sold quite a lot of
each type and we have not got a single complaint. They have never failed our customers.

Ivan: It sounds very convincing. And will the Production Director be coming soon?

Frank: The Secretary will invite him after we have coffee.

Ivan: | see.

Frank: By the way, here is the latest organigram of our company. You may have a copy if
you wish.

Ivan: Thank you. It will help me to speak with the Production Director.

Here is the organigram of Mr. Freiser's company:



NEWALL Ltd.
Chairman
Managing Director
| L l | |
Production Marketing Financial Export Administration
Director Director Director Director Director
. factorly . homlesales . aocLunts . shlplpmg . pers<I)nneI
organisation, o pubhcity e wages e Qverseas e purchasing
research and e customer} |einsurance,| |sales e transport,
development relations, etc pubhcity etc
» health and etc
safety, etc
S~ - -

Words and expressions

warm TEIUIbINA

smile yIbIOKa

age BEK, BO3PACT

I haven't seen you for ag- He Buzen Bac nenyro Beu-
HOCTb.

get on IMOKUBATh

How are you getting on? Kaxk moxxuBaere?

to kid HIYTUTh

Are you kidding? Ber trytute?

security 0€3011aCHOCTh

device npubop, MPHUCIIOCOOICHHE

modern COBPEMECHHBIN

much easier HAMHOTO JIerdye

production MPOM3BOICTBO

production director HayvaJbHHK IIPOU3BOICTBA

production shop ex

type THI,BUT

complaint ’kano0a, MpeTeH3 s

to fail MOJIBOJIMTH; HE CYMETh

Yacro nepeBoanuTCS OT-
pULIATEIBLHON YaCTHUIIEH HE.
Hanpumep: He failed to send a
letter in time. (OH He oTpaBMII
BOBpEMsI HCHMO)

to fail somebody IOJIBOJIUTH KOTO-JTH00

to convince yOexxaaTh

convincing yOeIUTeNbHBIH

to sound convincing 3By4YaTh yOeIUTEIBHO

organigram cxema yrnpaBJIeHUs

managing YTIPaBJISIOLTHHA

research UCCIICIOBaAHHUSI

health 3JI0pOBbE, OXpaHa 3/10pPOBbs

safety 0€301acHOCTh

homesales MIPOAAXKU BHYTPH CTPaHBI,
BHYTPEHHSISI TOPTOBJISI

publicity pekama, U3BECTHOCTh

relations OTHOIIICHHUSI
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customer relations OTHOIIICHHS (CBSI3H) C TIO-

KynaTrcjisiMu
wages 3apa0oTHas 1aTa, 0OBIYHO —
JUTSL paboYuX; TSl CITY KaIuX —
salary
insurance CTpaxOBaHHE
shipping OTIPYy3KH (TPaHCIOPT)
personnel to purchase IITAT, IEPCOHAJ TOKYIaTh
syn. to buy
Exercises
1. Read the following:
* How are you getting on? * [ like the sessions we are having.
I hope you are doing well. This business looks promising for us.
How are your classes, young  The secretary will bring some coffee.
man? We are offering these devices now.

I understand you are kidding.  He is Managing Director.

2. Underline the answers true to the text:

» With what did the busi- With Ivan's sessions.
nessmen start the talk after With speaking about devices
greetings? Mr. Freiser's company produced.
With discussing the company's
organigram.
* Did Mr. Freiser offer any- Yes, he did, he offered tea only.
thing to drink? Yes, he did, he offered coffee only.

Yes, he did, he asked what Ivan want-
ed to have, tea or coffee.

* Had Ivan sent any enquiry Yes, he had.
to Mr. Freiser? No, he hadn't.
It is not quite clear.
* What devices did Mr. Fre- Some security devices.
iser offer? Some modern transport devices.
Some safety devices.
* Did Ivan want to see these Yes, he did.

devices on the production floor? |  No, he didn't
It is not quite clear.
* Who was to show Ivan The Managing Director.
round the factory and offices? The secretary.
The Production Director.

3. Insert prepositions:

... the appointed time Ivan arrived... Mr. Freiser's office... car. Mr. Freiser greeted Ivan...
warm smiles and kind wolds.

Oh, Ivan, I haven't seen you.. ages.

Would you like tea or coffee... we get down... business?

The secretary will bring some coffee... us... a minute.

I believe we could speak... our business now.

| agree. . you.

4. Insert articles, if necessary:
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It will be much easier for me and ... General Director of my company to make .. decision
about... range of devices to buy.

Our Production Director will take you to our production shop and you will see all... devices
we are offering to our customers at... present.

We have sold quite... lot of each type and we have not got... single complaint.

5. Choose the correct variant:

They (have, has) never failed our customers.

It (sound, sounds) very convincing.

And will the Production Director (coming, be coming) soon?

The secretary will invite him after we (have, had) coffee.

You may (have, had) a copy of the latest organisation of our company.

6. Match English and Russian equivalents:
| haven't seen you for ages. | BsI xoTuTe KOde, OKa MBI

How are you getting on? HE MPUCTYIHIIU K JIeJIaM.

I hope you are doing well Mps1 MOTTTH OBI TIOTOBOPHUTH O
too. Would you like some cof- | neax, eciii BbI HE BO3paskacTe.
fee before we get down to 51 ¢ BamMu corjiaceH.
business? MbI He BHICITUCH IETYIO

We could speak about our |Beunocts. Kak y Bac uayT ne-
business, if you don't mind.  |ma?

| agree with you here. Hanerock, 4To y Bac Toxe
BCC XOpoI1Io.

7. Find equivalents in the text:

MBI paccMoTpenu Ball 3alpoc Ha HAIlM OXPAaHHBIE YCTPOWCTBA, U MOXKEM IPEUIOKUTh BaM
OYCHb COBPCMCHHLIC YCTpoﬁCTBa.

MO)KHO, HX ITIOCMOTPECTD, pa3 yiK s S,HGCB?

MHe u reHepalibHOMY AUPEKTOpY OyIeT HaMHOTO JIerye pelnTh, KaKue MMEHHO YCTpOilcTBa
HYKHO KYIIUTb.

Hamr navanbHuk IMPOU3BOACTBA ITOKAXXCT BaM HpOH3BOIICTBCHHI:IfI Iex.

Br1 YBUOUTE BCC yCTpofICTBa, KOTOPBIC MBI ITpeAJiaracm ceiiyac HalluM MOKYIIATCIISIM.

Mpl yxe mpoJany JOCTaTOYHO 0O0JIbIIOE KOIMYECTBO. MBI HE MOTYUYMIIA HU OJJHOU KaJIOOBbI.

OHH HU pa3y HE NOJABCIIN HAIlINX HOKYHaTeHeﬁ.

OTO0 3ByUUT OYEHb YOEIUTEIBHO.

8. Complete the dialogue and act out a similar one:

— | believe we could get down to business, if you don't...

— | agree with you here. We studied... and we could offer...

— Could I see...? When it will be much easier... range of devices to buy.

— No promlem. Our... take you to our production... and you will see all... We have sold... not
asingle... They... failed...

— It sounds...

9. Translate into Russian:

Frank said they had not met for ages.

He asked lvan how he was getting on.

Ivan answered that he was doing well.

When Frank asked him about his classes he understood that Frank was kidding a little.

Ivan confirmed that he liked the sessions and the Programme on the whole.

Before they got down to business Frank asked him if he wanted some coffee or tea.

Frank also said the secretary would bring some coffee very soon.

10. Have a look at the organigram of Mr. Freiser's company and say for what each director
was responsible.

11. Say what director Mr. Freiser was, to your mind.

22



12. Imagine you work for a certain company. Make its organigram.
Kputepun onenkmn:
2 Gaia BBICTABISIETCS OOYYAIOIIEMYCs, €CJTH OTBET MOJIHBIN
1 Gasn BeIcTaBisIeTCs 00YYAIOIIEMYCsl, €CIIH OTBET HEOTHBIH

0 6am1oB BBICTABIIIETCS o6yqa101ueMyc;1, CCJIN OTBCT OTCYTCTBYCT.

Maxkcumansabid 0aiut- 300.
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MUWHHUCTEPCTBO HAYKHW 1 BHICIHIEI'O OFPA3OBAHMSA POCCUMCKOM ®EJIEPAIIMA
®enepalibHOE TOCYAAPCTBEHHOE 0I0/KETHOE
o0pa3oBaTenbHOE YUpPEXKICHHUE BBICIIEr0 00pa3oBaHUs
«TIOMEHCKH WHAYCTPHUAJIbHBIA YHUBEPCUTET»
®uanan TNUY B r. HosiOpbcke

Ka(be;[pa 9KOHOMHKHU, MCHCIPKMCHTA U CCTCCTBCHHOHAYYHBIX OUCHUIIINH

IlepeyeHb BONPOCOB K 3a4ETy
10 AUCHUILIAHE
JlenoBoil ”HOCTPaHHBIH SA3bIK (AHTJIUUCKUN)

ITouck paboThl
Pesrome

CobecenoBanue npu npuemMe Ha padoTy

JlenoBas nepenucka
MoganeHBIN TJ1aroj1 must
Buner mucem

PeueBoli dTUKET

DJIEKTpOHHAs NEpPENnCcKa
@opMbI BeIpaXeHUs OyIyIIero BpeMeH!
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