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ITacmopT KOMILIEKTa KOHTPOJILHO-OLEHOYHBIX CPeICTB
10 y4eOHO IMCUUIIHHE
/1eJI0BOM HHOCTPAHHBIN A3BIK (AHTIMHCKHIT)

1. KonTposmpyeMbie KOMIIETEHIMHU

Komnerenuuu, GopmupyeMbie B mpolecce U3y4eHHUs AUCHMIUIMHBI (Tabauna

1):
Tabmuna 1
Kon kom- DopMyIMpPOBKA KOMITETCHIINI
METCHIUI
CnocoOHOCThIO K KOMMYHHKAIIMK B YCTHOW M MUCBMEHHOM (hopMax Ha pycCKOM
OK-3 YW MHOCTPAHHOM SI3bIKaX JJIsl PEHICHUS 3a/1a4 MEKIMYHOCTHOTO U MEXKKYJIbTYp-
HOT'O B3aUMOJICHCTBUS
MK-18 CnocoOHOCTBIO aKKyMYJIUPOBaTh HAYYHO-TEXHMYECKYIO HH(pOpPMAIUIO, OTede-
CTBEHHBI M 3apyO€XHBIN OMBIT B 00JIACTU aBTOMATH3aLUU TEXHOIOTHUYECKHX
MPOLIECCOB U TMPOU3BOJCTB, aBTOMATU3HPOBAHHOIO YIPABICHUS >KU3HEHHBIM
[UKJIOM TIPOJIYKIIUH, KOMITBIOTEPHBIX CUCTEM YIPABJICHUS €€ KAUYeCTBOM

dopMoii TeKyIIeH aTTecTaluy 1Mo y4eOHOM TUCIIUTIIIMHE SIBJISIETCS 3a4eT.

2. Pe3yabTaThbl 0CBOEHUSI YUeOHOH TUCHHUILJIMHBI, NOAJIeKALMe POBEePKe

B mporiecce u3ydeHns TUCIUTLIAHBI OCYIIECTBIISIETCS] KOMIUIEKCHAS TTPOBEPKA
CIEAYIONIUX pe3ysibTaToB 00yueHus (Tadnuua 2, 3, 4):

Tabnuua 2
3namo:
WNupekc Pe3ynbrarel 00yueHus [TokazaTenu OLEHKH pe3yibTara
pe3yabTara
31 3HaTh: KOMMYHHUKaUu B ycTHOM 1 | McTooIkOoBBIBAaTH M 00BsICHATHL: [lpeamer
IUCBMEHHOW (opMax Ha MHO- | U3YYEHUS: PYCCKUH S3bIK M KYJIbTypa pedu
CTPAaHHOM S3bIKAaX JUIs DPELIEHHUs | KaK BY30BCKHH KypcC, BKJIIOUYAIOIIMN 3HAHUE
3aa4 MEKJIMYHOCTHOIO M MEX- | HECKOJBbKHX pa3JIeloB JIMHIBUCTUKH, — COBpPE-
KYJIBTYPHOI'O B3aUMOJICHCTBUS MEHHOIO PYCCKOIO JIUTEPATypHOIO SI3bIKA,
KYJIbTYpPBl pE€4H, CTHINCTUKH, PUTOPUKH U pe-
32 3HATB. TEXHOJOTMYECKHE MPOIec- | 4eBOro 3THKeTa. J[MXoTomMusa “SA3BIK — peun’.

Cbl W TIIPOU3BOACTBA,

MEXaHU3MOB;
3apyOexHYIO

yIpaBJIeHUS €€ KaueCTBOM.

MPUHIINII
JNEUCTBUS U YCTPOWCTBO CPEICTB
ABTOMAaTHU3allMM, WCIOJHUTEIbHBIX
OTCUYECTBCHHYIO W

Hay4HO-
TEXHUYECKYI0 MH(pOpMaIuio B 00-
JIACTU aBTOMATU3ALMKU TEXHOJIOTH-
YECKHX MPOLECCOB U MPOU3BOJCTB,

ABTOMATU3HUPOBAHHOI'O yIipaBJic-
HHUA XU3HCHHBIM HHUKJIIOM IPOAYK-
ouu, KOMITBIOTCPHBIX CHUCTEM

OyHkumH s3bi1ka. [Ipoucxoxnenue u passutue
pycckoro s3pika. PonctBeHHble s3bIkH. Co-
BPEMEHHBIN PYCCKUH JINTEPATYPHBIN SA3BIK, €70
cTpyKkTypa (paszzensl). DopMmbl CyIIECTBOBa-
HUs, cBOWCTBa (OCOOEHHOCTH) U CTHIUCTHYE-
CKO€ pacCCIOCHHE PYCCKOrO JUTEPaTypHOTO
A3BIKA.

AHanu3upoBatrb Pycckuil HalMOHAJIBHBIN
A3bIK, €r0 CTPYKTYpPHBIE MOJCHUCTEMBI, HaXO-
JAIIMecs 3a paMKaMy JIUTEPaTypHOTO SI3bIKa:
JMAJIeKThl (TOBOPBI), MPOCTOpPEYUE, KaproHbI
(mpodeccroHan3Msl, apro, CJIeHr).




Ymemns:

TaoOmuna 3

Nunekc
pe3yJsibTaTta

Pesynbrarsl 00yueHus

Tlokazarenu oLleHKH
pe3ysbTaTa

Vi

YMeThb. IOHUMATh YHUBEPCAJIBHBIC IPUHIMIIBL I€JIOBOM TH-
KM U 3aKOHOMEPHOCTH HMX IPOSBIECHUS B JCIOBBIX OTHOILE-
HUSX; OCYILECTBJIATH MPO(PECCHOHATBHO-ITUUECKOE PEryiu-
poBaHue B JeN0BOM cdepe; NOHUMATh COJAEpKaHUE HOPM U
LIEHHOCTE! KOPIOPAaTUBHOM KYIBTYPBl U HX MECTO B IICH-
HOCTHO-HOPMATHBHOM MapagurMe KylbTYpbl, IICUXOJIOrHYe-
CKM M PUTOpUYECKH OOecleYnBaTh TPaMOTHOE U pe3ylbTa-
THBHOE JIeJI0OBO€ B3aWMOJCHUCTBHE; OPHUEHTUPOBATHCS B
HAIIMOHAIBHON crenu@uKe AeI0BOro 0OIIeHHS

v2

YMeTh. HakaIlIMBaTh U MNPUMCHATH OIIBIT OTECYCCTBCHHOMN U
3apy6e>KH0171 HAayKU B obnactu aBTOMaTHU3alli TCXHOJOTN4C-
CKHUX HpOoHeCCOB W MPOU3SBOACTB; ABTOMATU3HWPOBAHHOI'O
YIIpaBJICHUA KU3HCHHBIM HHUKIIOM IMPOAYKIHWH, KOMIIBKOTCP-

IIcuxonoruyeckoe
U PUTOPHYECKOE
o0ecrieyeHue rpa-
MOTHOTO H  pe-
3ylIbTaTUBHOIO Je-
JIOBOTO B3auMO/IeH-
CTBUS, OpHeHTa-
uus  (aprymeHra-
nusi) B HAaIMO-
HaJIbHOW crenudu-
KE JIeIOBOro 00IIIe-
HUS

HBIX CUCTEM YHPaBJICHUS €€ KAQYCCTBOM.

Braoems:

Tabauia 4

Nunexc
pe3yJsbrara

PesynbpraThl 00y4eHus

[Tokazaremnu oreHKHU pe-
3ynbTara

B1

Biagers: HaBplkaMM KOMMYHHMKAllMM B YCTHOM U
MMCbMEHHOW (opMax Ha HWHOCTPAHHOM S3bIKaxX JUIs
pelIeHns 3a1a4 MEXJINYHOCTHOTO U MEXKYJIbTYPHOTO
B3aUMOJCUCTBUSA

B2

Biagers: HaBblkaMM aHaIM3a HAYyYHO-TEXHUYECKOU
uHOpMalNH, aHaIN3a OTEYECTBEHHOTO U 3apyOeKHO-
ro ONbITa B 00J1aCTH aBTOMAaTU3allUU TEXHOJIOTMUECKUX
IIPOLIECCOB U INPOM3BOACTB, aBTOMAaTU3UPOBAHHOIO
YOPaBJICHUS >KU3HEHHBIM IMKJIOM IPOAYKIIMH, KOM-
IBIOTEPHBIX CUCTEM YIIPABIEHUsA €€ KaueCTBOM; OC-
HOBHBIMU TpueMamu mnpoektupoBanuss ACY TII ot
nosieBoro yposHs 10 ypoBHs ACVYTII ¢ ucnons3osa-
HUEM HHTETPUPOBAHHBIX MPOTPaAMMHBIX CpPEACTB 0e3
peanbHOro MpPOrpaMMHUPOBAHUS

IIpaBuIbHOE  HCIOJIB30-
BaHUe BBIPA3UTEIbHBIX
CPEIICTB PYCCKOrO si3blKa B
pekname. PeyeBOil ATHKET:
(hopmybt MIPUBETCTBUS,
MIPOLIaHUs, TPOCHOBI U Jp.
PanuonajibHOE HCIIOJIB30-
BaHUE TEXHUKU aApryMEH-
TalliM, BUJIOB CIIOpa: MsT-
KMH, XECTKHH, KOHCTPYK-
TUBHBIM, CTpaTEruen U Tak-
TUKOM BEJICHHUS JICJIOBBIX
TIEPETOBOPOB. [enoson
STHUKET.

3.KOHTpPOJIb M OLICHKA OCBOCHUS Y4eOHO! JUCHMIIUHbBI

Ta0muna 3

/o

DJIEMEHTEI
yueOHOI

IToka3aTenu oneHKn
pe3yibTaTa

Pe3ynbTaTe!
o0OydeHus

JIVICTIATUTHHEI
(Tembl/pa3zena)

(uHOEKC
pe3yJipTara)

dopma Makc.6amn
u
METOIbI

KOHTPOJIA

1. | ITouck paboThI

2. | Pe3rome

31,
\V1,
B1,

HcToKOBBIBATL M OOBACHATH:
IIpenmer  u3yueHus:  pycckuit
SI3BIK U KyJIbTYpa peUn Kak By30B-
CKUHl KypcC, BKIIOUAIOIIMN 3HAHUE

TectupoBanue 40

Brimonaenue 30

MPAKTUYCCKUX




3. | CobecenoBanue
npu mpueMe Ha
pabory

4. | llenoBass  mepe-
MUCKa

5. | MoganpHbBIN THA-
oyt must

6. | Bunel nucem

7. | PeueBoii aTHKET

8. | DnexTpoHHas
nepenucKa

9. | ®opMbI BhIpaxke-
HUSA ~ Oymymiero
BpPEMCHH

10| Tenmedhonusie
pa3roBOpPbI

11, YcnoBuble npen-
joxenus |, Il u
Il Tmos

12, Ilpe3enTanus

13) KocBenHas peub

14) TlpunsaTtue peuie-
HUM

15) ®pazoBbie  ria-
TOJIBI

16, KoHTposbHble
MEPOIPHSITHSI

HECKOJIbKUX PAa3JeNIOB JIMHTBUCTH-
KH, — COBPEMEHHOIO PYCCKOro
JIUTEPATyPHOTO $I3bIKa, KYJIBTYPBI
pedd, CTWIHCTHKH, PUTOPUKU H
pedeBoro s3TukeTra. Jluxoromus
“sq3pIk — peub”’. DyHKIUU A3BIKA.
IIpoucxoxxaeHue U pa3BUTHE pyC-
CKOro f3bIKa. PoJCTBEHHBIE SI3bI-
k. CoBpeMeHHBIIl pyccKuil TuTe-
pPaTypHBIA SI3BIK, €r0 CTPYKTypa
(pazmensr). @OpMEI  CyIIECTBOBA-
HUS, CBOHCTBa (OCOOCHHOCTH) H
CTHIIMCTUYECKOE PACCIOEHHE pPYC-
CKOT'0 JIUTEPATYPHOTO SI3BIKA.
AnanumzupoBatb Pycckuil Haiu-
OHAJBHBIN A3BIK, €70 CTPYKTYpHBIE
MOJICUCTEMBI, HaxoJdIMecs 3a
paMKaMH JIMTEPaTypHOTO s3bIKa:
JIUanekTel (TOBOPBI), MPOCTOpe-
4ue, >KaproHsl (mpodeccroHanus-
MBI, apTo, CIICHT).
IIcuxosiornyeckoe U puropuye-
ckoe ofecrme4yeHHe IPaMOTHOTO
U pe3ynbTaTUBHOIO JEI0BOIrO
B3aMMOJACUCTBUS;  OPHEHTALUSA
(aprymeHTanusi) B HalUOHAaJb-
HOW crenugpuKe IeT0BOro 0O0IIe-
HUS.

IIpaBuiabHoe HCII0JIb30BAHME
BBIPA3UTEIBHBIX CPEACTB PYCCKOTO
sI3pIKa B pekiaMe. PeueBoil 3TUKET:
(opMynBI TPUBETCTBHSA, IPOIIA-
HHUSL, TIPOCHOBI U AP.
PannonajibHoe HCIOJIB30BAHHE
TEXHUKU apryMeHTallid, BHIOB
Cropa: MSIKUM, >XECTKUH, KOH-
CTPYKTUBHBIH, cTpaTerued U Tak-
THUKOW BEJCHMS JEIIOBBIX IIE€PEro-
BOpOB. J[€710BOM 3TUKET.

pabot

Brinonnenue
Keric-
3aJ1auu

30




MHHHUCTEPCTBO HAYKH ¥ BBICIIIEI'O OBPA30BAHUSI POCCHIICKOM ®EJIEPAITAN
®enepalibHOE TOCYAAPCTBEHHOE OI0IKETHOE
o0pa3oBaTenbHOE YUPEXKICHNE BBICIIEr0 00pa3oBaHus

«TIOMEHCKHMI UHJIYCTPUAJBHBIN YHUBEPCUTET»

®uanan TNUY B r. HosiOpbcke

Ka(bez[pa :‘)KOHOMI/IKa, MCHC/PKMCHT U €CTCCTBCHHOHAYYHBIC TUCHUIIIMHBL

IIpakTuyeckune padoThl
0 TUCUHUILITNHE

JlenoBOM MHOCTPAHHBIN SA3BIK (AHTJIUUCKUN)

Ne HaunmenoBanue
/11

1. | Ilpaktuueckoe 3ansTue 1

2. | IlpakTHueckoe 3aHsTHE 2

3. | IIpakTnueckoe 3ansitue 3

4. | IlpakTnueckoe 3ansitue 4

5. | IlpakTueckoe 3aHsTUE 5

6. | IlpakTrueckoe 3aHsTHE 6

Kpurepuu oneHku:

IPaKT.pad. BEIOJHEHA | MPaKT.pald. He BHIMOJIHEHA
IIpakTueckoe 3anstue 1 1-5 0
[IpakTuueckoe 3ansTue 2 1-5 0
IIpakTueckoe 3ansitue 3 1-5 0
[TpakTnueckoe 3ansarue 4 1-5 0
[TpakTiueckoe 3aHaTue 5 1-5 0
[TpakTndeckoe 3anatue 6 1-5 0




MUWHUCTEPCTBO HAYKH 1 BHICIIEI'O OFPA30OBAHMS POCCUMCKOM ®EJIEPAIIMA
denepanbHOE roCyIapCTBEHHOE OI0KETHOE
o0pa3oBaTesbHOE YUpEeXkKACHHUE BhICIIEr0 00pa3oBaHus
«TIOMEHCKHNW WHIYCTPHAJBHBIA YHUBEPCUTET>»
®uiuan TUY B r. Hosiopbeke
Kadenpa DxoHoMrKa, MEHEPKMEHT ¥ €CTECTBEHHOHAYYHBIC TUCITUTUTHHBI

@doHa TECTOBBIX 3aJaHUH
10 TUCIUIIIINHE
JlenoBOM MHOCTPAHHBIN SA3bIK (AHTJIUACKUIN)

3aganue 1
J1Jis TOTO, YTOOBI MTPABWIIBHO BBIMOHUATH 3aaHue No 1, HE00X0IMMO U3YUHTh CICAYIOIINE Pa3/IeIibl
Kypca aHFHHﬁCKOFO SA3BIKA.

1. Bumo-BpemeHHbIe (DOPMBI Ii1arosna.

2. MHOXECTBEHHOE YMCIIO U TPUTSKATEIBHBIN Ak UMEHU CYIICCTBUTEIHLHOTO.
3. CremneHu CpaBHEHUS] IMEHU MPHIIATaTEIBHOTO.

4. HeomnpenencHHbIC U OTPHUIIATETHHBIC MECTOUMEHHUS.

HpO‘-ITI/ITC TCKCT U OTBCTHTC HA BOIIPOCHI, CJICAYIOINIUC 3a TCKCTOM.

BUSINESS STRUCTURE

Each company whether it is large or small has its business structure. Many companies have
much in common in their structures.

Top Management of a corporation consists of the board of directors and the executive officers.
The board of directors determines basic company policies and appoints the executive officers.
These officers include a chairman of the board or chief executive officer, a president, and a number
of vice presidents. They are responsible for carrying out the decisions of the board of directors and
the stockholders. The executive officers also select the managers of the various departments of the
corporation. The Managing Director (sometimes called the Chief Executive, or the President in
Russia or the USA) is the head of the company.

The Chairman of the Board is in overall control and may not be the head of any one department.

Under him there are executive managers, responsible for the work in different departments.
The number of departments in a corporation depends on the size of the company and on the nature
of the goods and services that it provides. For example, a corporation with many employees may
need a personnel department. A manufacturing firm may need a research department to study ways
of developing new products or improving existing ones. Most corporations have departments that
handle three basic business activities - production, finance, and marketing.

The Production department consists of several divisions: Production, Packaging, Distribution,
Quiality and Maintenance. The Marketing department plans how to sell new products and may in-
clude Advertising division as well. There may be several divisions in the Finance department con-
nected with customer accounts, wages and salaries, financial services, taxation, investment and cash
management Personnel department recruits new employees and organizes training courses.

The above-mentioned departments are headed by managers. The Manager is in charge of its
day-to-day running, and he reports to the Director. The Director is responsible for strategic planning
and for making decisions.



Various personnel in each department report to the manager. For example, the Sales Representa-
tive reports to the Sales Manager- the head of Sales department which sells the products and sends
them to the customers.

The high-technology products of today will be obsolete tomorrow, if not sooner. Things are
changing so fast that the service industry sector can hardly keep pace with its clients' ever-
increasing demands. Nobody really knows where the global economy is going. Some big companies
like Apple and IBM now form strategic alliances to fight off bigger threats. Conglomerates are
merging and de-merging all the time.

For corporations to succeed in the 21st century they will need to break all the rules about struc-
turing and running their business. In place of old corporate pyramid with work passed down the
line from the top, what more and more companies are doing is operating with just a small core of
permanent employees and pushing most of their work out to a network of affiliates.

Before starting your business, while producing a business plan, you should think of the busi-
ness structure of your future enterprise so it includes all necessary specialists for your firm. Creating
the suitable business structure may be one of the parts of your business success.

Comprehension

1. Who is a managing director?

2. What departments cover three basic activities?

3. Explain what is in your view the role of the board
of directors in the business structure?

4. What is the major role of a manager in a company?

5. Why do big companies form strategic alliances?

Il. [lepenumute cnenyromue npegioxeHus. OnpeneauTe Mo rpaMMaTHYecKUM MIPU3HAKaM, KaKon
YaCTbIO PCUHU SABJIAIOTCA CJIOBA, O(i)OpMJIeHHBIe OKOHYaHHEM —S U KaKyro (byHKI.IPIIo 3TO OKOHYAaHUC
BBIIIOJIHACT, T. €. CIIYJKUT JIK OHO:

A) nmokazarenem 3-ro JMila eIMHCTBEHHOro Yncia riiarosa B Present Indefinite;

E) MMPU3HAKOM MHOXCECTBCHHOI'O YHUCJIa UMCHHU CYIICCTBUTCIIbHOT'O,

B) IMOKAa3aTCJIEM IMPUTAKATCIIBHOT'O MaAc)Ka MMCHU CYHICCTBUTCILHOIO.

HepeBeL[HTe MPEAJIOKCHUS HaA pYCCKI/Iﬁ A3BIK.

1. Our manager stays in the office all day.

2. Our engineers meet customers every day.

3. The economist of our office finished his monthly report the day before yesterday.

I1l. TlepenummTe ciaenyroniye nNpeagoKeHus U MepeBeanTe ux, oopailas BHUMaHue Ha 0COOEHHO-
CTH IICPEBOAA HA pYCCKI/Iﬁ A3BIK OHpeﬂeHeHHﬁ, BBIPAXKCHHBIX UMCHCM CYIICCTBUTCIILHBIM.

1. We receive lots of business correspondence every day.

2. Our accounting department head revises all the financial reports.

3. We are interested in internal market figures only.

IV. TlepenummTe crieayronme MpeaioKEHUs, CoepKalire pasHbie GopMbl CpaBHEHUS, U TIEpEBE-
AUTE UX Ha pYCCKI/Iﬁ A3BIK.

1. This street is much busier than those we passed by.

2. We have ordered more reliable equipment for operation.

3. Piccadilly is one of the most famous streets of London.

V. [lepenumnTe ¥ NUCbMEHHO MEPEBEANTE MPEATIOKEHUS HA PYCCKUIT SI3bIK, OOpaliasi BHUMaHue Ha
NEepCBOJ HCONPCACICHHBIX U OTPHULATCIIbHBIX MECTOUMEHHUH.

1. Some years ago we replaced most of equipment and instruments in the laboratory.

2. No permit is required for an entry to this office.

3. Any money is accepted in a duty tree shop.



V1. [lepenummuTe cienyromuye MpeyioKeHNs, ONPeIeTuTe B HUX BUI0-BpEMEHHbBIE (DOPMBI Ii1aro-
JIOB U YKaXHTe UX UHPUHUTHUB. [lepeBeuTe MpeiokeHus: Ha PYCCKHI A3bIK.

1. We have received an enquiry for your goods from Smith & Co.

2. We shall start our immediate shipment tomorrow.

3. Your request is a necessary action on your part.

3amanue 2
,HJ'I?I TOro, IITO6I>I IMPaBUJIbHO BLIINIOJHUTDL 3a1aHUC NQ 2, HCO6XOI[I/IMO HU3Yy4YUTDb cnez[yfoume pa3aciibl
Kypca aHIJIMHACKOTO SI3bIKA:

1.Buno-BpeMeHHbIe (hOPMEI TIaroa.

2.MHOXECTBEHHOE YMCIIO U IPUTSHKATEIBHBIA Na/Ie’K UMEHH CYIECTBUTEIBHOTO.
3.CteneHu cpaBHEHHSI UIMEHU TTPUIIATaTeIHHOTO.

4.HeormpeneneHHbIe U OTpUIIATEIbHBIE MECTOUMEHHSL.

HpO‘ITI/ITC TEKCT U OTBECTHTC HA BOIIPOCHI, CJICAYIONIUC 3a TCKCTOM.

BUSINESS STRUCTURE

Each company whether it is large or small has its business structure. Many companies have
much in common in their structures. The number of departments in a corporation depends on the
size of the company and on the nature of the goods and services that it provides.

The Production department consists of several divisions: Production, Packaging, Distribution,
Quality and Maintenance. The Marketing department plans how to sell new products and may in-
clude Advertising division as well. There may be several divisions in the Finance department con-
nected with customer accounts, wages and salaries, financial services, taxation, investment and cash
management. Personnel department recruits new employees and organizes training courses.

The above-mentioned departments are headed by managers. The Manager is in charge of its
day-to-day running, and he reports to the Director. The Director is responsible for strategic planning
and for making decisions.

Various personnel in each department report to the manager. For example, the Sales Repre-
sentative reports to the Sales Manager- the head of Sales department which sells the products and
sends them to the customers.

The high-technology products of today will be obsolete tomorrow, if not sooner. Things are
changing so fast that the service industry sector can hardly keep pace with its clients' ever-
increasing demands. Nobody really knows where the global economy is going. Some big companies
like Apple and IBM now form strategic alliances to fight off bigger threats. Conglomerates are
merging and de-merging all the time.

For corporations to succeed in the 21st century they will need to break all the rules about
structuring and running their business. In place of old corporate pyramid with work passed down
the line from the top, what more and more companies are doing is operating with just a small core
of permanent employees and pushing most of their work out to a network of affiliates.

Before starting your business, while producing a business plan, you should think of the busi-
ness structure of your future enterprise so it includes all necessary specialists for your firm. Creating
the suitable business structure may be one of the parts of your business success.

The Functions of an Executive
As nearly everyone knows, an executive has practically nothing to do except to decide what is

to be done, to tell someone to do it, to listen to reasons why it should not be done. Why should be
done by someone else, why it should be done in a different way; to follow up to see if the thing has



been done; to discover that it has not; to inquire why; to listen feeble excuses from the person who
should have done it; to follow it up again to see if the thing has been done only to discover that it
has now been done, but incorrectly; to point out how it should have been done; to conclude that un-
til it can be redone it may as well be left how it is; to wonder if it is not time to get rid of a person
who cannot do anything right, to reflect that he has a wife and children, and that any successor
would probably be just as bad and may be worse; to consider how much simpler it would have been
and how much better the thing would have been done if one had done it oneself in the first place;
to reflect sadly that one could have done it right in twenty minutes, and as things turned out, one has
had to spend two days to find out why it has taken three weeks for someone else to do it wrong.
Comprehension

What are the divisions in a production department?
What are the functions of an executive?

List major departments in a company.

What is the business plan needed for?

What is the major role of a manager in a company?

aprwnh e

1. HepenHmHTe CIICAYIOIHNEC MMPCATIOKCHUA. OnpeﬂenHTe 10 I'paMMATUYCCKUM IIPHU3HAKAM, Kakoi
YaCTbIO pCYU ABJIAIOTCA CJIOBA, 0(1)OpMJI€HHI)Ie OKOHYAaHHEM —S U KaKyro (1)YHKHI/IIO 9TO OKOHYAHUC
BBIIIOJIHACT, T. €. CIIYXKUT JIK OHO:

A) nmokasarenem 3-ro JMila eIMHCTBEHHOro yncia riiarosia B Present Indefinite;

E) MMPU3HAKOM MHOXCECTBCHHOI'O YU CJIa UMCHU CYIICCTBUTCIIbHOI'O,

B) IMOKAa3aTCJIEM IMPUTAKATCIIBHOT'O Maac)Ka MMCHU CYIICCTBUTCIILHOIO.

HepeBeL{I/ITe MNPpCIJIOKCHUA Ha pYCCKI/Iﬁ A3BIK.

1. Mr. Dunn often comes to our office to discuss urgent matters of our business.

2. After lunch I usually look through catalogues and quotations or meet customers.

3. Our expert goes to plants for inspection on a weekly basis.

I1l. TlepenuiuTe ciaenyroniye NPeagoKeHUs U MepeBeaAUTE UX, odpallas BHUMaHue Ha OCOOEHHO-
CTH ICPEBOaAa HA pyCCKI/Iﬁ SA3BIK onpeaeﬂeHHﬁ, BBIPAXXCHHBIX UMCHEM CYHICCTBUTCIIbHBIM.

1. Yesterday our company chief manager invited the customers to go and see the construction of
the plant.

2.He called at the men’s department of a big department store.

3.The most important event today was certainly the women’s 200 meter freestyle competition.

IV. IlepenummTe crieayronme MpeaioKeHus1, coiepKaine pasabie popMbl CpaBHEHUS, U TIEPEeBe-
AUTE UX Ha pYCCKI/Iﬁ SA3BIK.

1. Gabriela speaks English better than David because she spent a year in the United States.

2.Tom makes more money than Jim because he works harder than Jim.

3.Mrs. Park always has to wait for her friend at the top of the hill because Miss Holm walks more
slowly than Mrs. Park.

V. HepenHmHTe 1 MACbMCHHO MEPCBCAUTE MMPECIIOKCHHUA HA py'CCKI/Iﬁ SA3BIK, o6pa111a51 BHUMAaHHUEC Ha
NEPEBOJ HCONPCACICHHBIX U OTPHULATCIbHBIX MECTOUMEHUH.

1.When we got there some people were waiting calmly.

2.But you advice is valuable to us.

3.Any your advice is valuable to us.

VI. HepeHI/IH_II/ITe CICaAyromue MmpeaIoKCHUA, ONpCACIMTC B HUX BUJ0-BPCMCHHBIC q)OpMLI rjaro-
JIOB U yKaXuTe uX MHPUHUTHUB. [lepeBennTe npeaioxKeHs: Ha PyCCKUM A3bIK.

1.0ur compressors are selling very well, and we are heavy with orders.

2. I’ll take out a couple of these catalogues then.
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3. We agreed to deliver only 15 compressors in December.

3aganue 3

JI71s1 TOTO, UTOOBI NpaBUIEHO BBIIOJIHKUTE 3a1aHue Ne 3, HeOOXOAUMO H3YYUTh CIEAYIOIHE Pa3-
JIeNbl Kypca aHTJIMHUCKOTO SI3bIKa:

1.Buno-BpeMeHHbIe (JOPMBI TJIaroja: a) akTHBHEIN 3aor — ¢popmer Indefinite (Present, Past, Fu-
ture); popmer Continuous (Present, Past, Future); dopmer Perfect (Present, Past, Future).

0) maccUBHBIN 3aJ10T - POPMBI

2.MHOXXECTBEHHOE YHUCIIO U HpI/ITH)KaTeJ'IBHHﬁ nagcxX MMEHU CYIICCTBUTEILHOIO.

3.CTCHCHI/I CpaBHCHHA UMCHU NIPpUJIaraTCjibHOI 0.

4.Heonpez[eneHHHe " OTPpHULIATCIbHBIC MCCTOUMCHUA.

HpOLITI/ITe TEKCT U OTBETHTE HA BOIIPOCHI, CICAYIOIHNE 3a TCKCTOM.

1.

MICROECONOMICS AND MACROECONOMICS

Many economists specialize in a particular branch of the subject. For example, there are labour
economists, energy economists, monetary economists, and international economists. What dis-
tinguishes these economists is the segment of economic life in which they are interested. Labour
economics deals with problems of the labour market as viewed by firms, workers, and society as
a whole. Urban economics deals with city problems: land use, transport, congestion, and hous-
ing. However, we need not classify branches of economics according to the area of economic
life in which we ask the standard questions what, how, and for whom. We can also classify
branches of economics according to the approach or methodology that is used. The very broad
division of approaches into microeconomic and macro-economic cuts across the large number
of subject groupings cited above.

Microeconomic analysis offers a detailed treatment of individual decisions about particular
commodities.

For example, we might study why individual households prefer cars to bicycles and how pro-
ducers decide whether to produce cars or bicycles. We can then aggregate the behaviour of all
households and all firms to discuss total car purchases and total car production. Within a market
in a particular branch of the subject. Comparing this with the market for bicycles, we may be
able to explain the relative price of cars and bicycles and the relative output of these two goods.
The sophisticated branch of microeconomics known as general equilibrium theory extends this
approach to its logical conclusion. It studies simultaneously every market for every commodity.
From this it is hoped that we can understand the complete pattern of consumption, production,
and exchange in the whole economy at a point in time.

If you think this sounds very complicated you are correct. It is. For many purposes, the analysis
becomes so complicated that we tend to lose track of the phenomena in which we were interest-
ed. The interesting task for economics, a task that retains an element of art in economic science,
is to devise judicious simplifications which keep the analysis manageable without distorting re-
ality too much. It is here that microeconomists and macroeconomists proceed down different
avenues. Microeconomists tend to offer a detailed treatment of one aspect of economic behav-
iour but ignore interactions with the rest of the economy in order to preserve the simplicity of
the analysis. A microeconomic analysis of miners' wages would emphasize the characteristics of
miners and the ability of mine owners to pay. It would largely neglect the chain of indirect ef-
fects to which a rise in miners' wages might give rise. For example, car workers might use the
precedent of the miners' pay increase to secure higher wages in the car industry, thus being able
to afford larger houses which burned more coal in heating systems. analysis ignores such indi-
rectly induced effects it is said to be partial analysis.
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5. In some instances, indirect effects may not be too important and it will make sense for econo-
mists to devote their effort to very detailed analyses of particular industries or activities. In other
circumstances, the indirect effects are too important to be swept under the carpet and an alterna-
tive simplification must be found.

6. Macroeconomics emphasizes the interactions in the economy as a whole. It deliberately simpli-
fies the individual building blocks of the analysis in order to retain a manageable analysis of the
complete interaction of the economy.

7. For example, macroeconomists typically do not worry about the breakdown of consumer goods
into cars, bicycles, televisions, and calculators. They prefer to treat them all as a single bundle
called 'consumer goods' because they are more interested in studying the interaction between
households' purchases of consumer goods and firms' decisions about purchases of machinery
and buildings.

Comprehension

What do micro- and macroeconomists do?

What keeps the analysis manageable?

What is the general equilibrium theory?

What happens when the analysis becomes too complicated?

What distinguishes an energy economist from an urban economist?

arONE

Il. [lepenumute cnenyromue npegioxeHus. OnpeneauTe Mo rpaMMaTHYecKUM MIPU3HaKaM, KaKon
YaCTbIO PCUHU SABJIAIOTCA CJIOBA, OQ)OpMHeHHBIe OKOHYaHHEM —S U KaKyro (bYHKI_[I/IIO 3TO OKOHYAaHUC
BBIIIOJIHACT, T. €. CIIYXKUT JIK OHO!

A) mokaszaTeieM 3-ro JIMIia €IMHCTBEHHOr0 4yKcia riaromna B Present Indefinite;

B) MMPU3HAKOM MHOXCCTBCHHOI'O YUCJIa UMCHHU CYIICCTBUTCIIBHOT'O,

B) IIOKAa3aTCJICM IIPUTAKATCIBHOI'O IIaACKd MMCHHU CYIICCTBUTCIIBHOT'O.

HepeBeI{I/ITe MNPpCIJIOKCHUA Ha pYCCKI/Iﬁ A3BIK.

4. Our manager stays in the office all day.

5. Our engineers meet customers every day.

6. The economist of our office finished his monthly report the day before yesterday.

I1l. TlepenuimTe ciaenyroniye nNpeagoKeHus U NepeBeanTe ux, oopaiias BHUMaHue Ha 0COOEHHO-
CTH NIEPEBOJIa HA PYCCKUH SI3bIK ONPENEICHHI, BEIPAXXECHHBIX UMMEHEM CYLLECTBUTEIIBHBIM.

1.We receive lots of business correspondence every day.
2.0ur accounting department head revises all the financial reports.
3.We are interested in internal market figures only.

V. HepenHmHTe CIICAYIOIUEC TTPEATIOKCHUA, COACPKAIIUC PA3HBIC (1)0pr1 CpaBHCHH:, U IICPECBC-
JIUTE UX HA PYCCKUH S3BIK.

1.This street is much busier than those we passed by.

2.We have ordered more reliable equipment for operation.

3.Piccadilly is one of the most famous streets of London.

V. HepCHI/II_HI/ITe U MAUCbMCHHO MEPCBCAUTE MPCAIOKCHHUA HA pYCCKI/Iﬁ SA3BIK, 06paLua;1 BHUMAHHUEC Ha
NEPEBOJ HEONIPECACICHHBIX U OTPHUIATCIbHBIX MECTOMMEHUIA.

1.Some years ago we replaced most of equipment and instruments in the laboratory.

2.No permit is required for an entry to this office.

3.Any money is accepted in a duty tree shop.

VI. [lepenumuTe crneayromuye NpeayioKeHus], ONpeieauTe B HUX BUI0-BpeMeHHbIE (GOPMBI Ti1aro-
JIOB U yKaxuTe ux UHQUHUTUB. [lepeBennre npeiokKeHHs] Ha PYCCKUN SA3bIK.
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4. We have received an enquiry for your goods from Smith & Co.
5. We shall start our immediate shipment tomorrow.
Your request is a necessary action on your part.

3ananue 4
1. Mr. Bistrov wants to get a loan from a foreign bank. He’s preparing a speech which should help
him to convince the manager to give him the money. Can you help him to complete the speech?
Remember, you should put an emphasis on your conviction that it’s possible to return the loan on
time.
Example: If I go to the bank I will be able to speak to the manager.

1) If I (to get) the money I (to be able) to carry on my renovation program.

2) If 1 (to carry on) my renovation program | (to be able) to upgrade the delivery bay and up-

date the machinery.
3) If I (to update) the machinery the productivity (to grow).

4) If the productivity (to grow) the output (to increase).

2. Read this article and decide if the statements given below are true or false:

Nobody actually wants to cause offence but, as business becomes ever more international, it is
increasingly easy to get it wrong. There may be a single European market but it does not mean that
managers behave the same in Greece as they do in Denmark.

In many European countries handshaking is an automatic gesture. In France good manners re-
quire that on arriving at a business meeting a manager shakes hands with everyone present. This can
be a demanding task and, in a crowded room, may require gymnastic ability if the farthest hand is to
be reached.

Handshaking is almost as popular in other countries — including Germany, Belgium and Italy.
But Northern Europeans, such as the British and Scandinavians, are not quite so fond of physical
demonstrations of friendship.

1) Everybody really wants to cause offence.

2) In France you are expected to shake hands with everyone you meet.
3) People in Britain shake hands just as much as in Germany.

4) In many European countries handshaking is not an automatic gesture.

3. Mrs. Pamela John, the reporter with “The Economist” interviewed Mr. Brown. Try to guess what
questions were asked by the manager.
1. My name is Phil Rogers.

. ’m from England

I’m on business here.

I’m an insurance broker.

I’m Deputy Manager of the company.

ok~ own

4. Translate these sentences into English.
1) Mucrep Pomxepc pabortaet B OaHKe.

2) He memaiite eMy, OH paboTaer.

3) Ou pabotaeT B 3TOM OaHKe yxe 7 JeT.
4) Tlamena MUIIET CTAThU KaKIBIA JICHb.
5) Owna nuieT craThio ceivac.

5. This is a story of a new fitness unit, written by Pamela. Please rewrite it, putting all the under-
lined verbs into the passive form. Example: Mr. Bistrov’s factory produces aerobic equipment. —
The aerobic equipment is produced by Mr. Bistrov’s factory.
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Now they are producing more than 20 modifications of aerobic units.
Six month ago one of their engineers invented a new aerobic unit.

Mr. Sazonov tested the unit immediately.

The engineers of “Gazprom” prepared all the technical documentation.
After testing they showed the device to Mr. Bistrov.

ok~ E

6. There are a lot of expressions we use to describe out contacts with other people. Look at the
words given below and match them to make suitable collocations.

1. Toanswer a) Someone a line
2. Tocall b) Someone by the phone/ by post
3. To contact c) A letter/ the phone
4. Todrop d) Contacts
5. To establish e) Someone back
7. Do you know abbreviations used in the faxes and e-mail? Give the full forms of these ones.
1. abt-
2. mngmt -
3. tod -
4. alc-
5. mtg —
6. u(r)-

8. Scientists say we only have about 4 — 5 minutes for making a good impression on a stranger. So
read attentively the article and give advice in the following way:

If you want to make a good impression...

You should: You shouldn’t:

Look at other people clench your hands

Your behavior creates an impression

People gain a general impression on you from a combination of your facial expression and head
movements, your gestures with your hands and arms, and the rest of your body including your legs.
They will tend to see you as defensive if you avoid looking at them, clench your hands or cross your
arms, keep rubbing an eye, ear or your nose, lean away from them, cross your legs or swivel your
feet towards the door. They will tend to see you as anxious if you blink frequently, lick your lips,
keep clearing your throat, put your hand over your mouth while you are speaking, tug at your ear,
fidget in your chair or move your feet up and down.

9. Put all the infinitives given in brackets in the appropriate form:
1. Please don’t make such a noise. I (study).
2. | (believe) in God.
3. Pamela usually (to stay) at the “Astoria”, but now she (to stay) at the “Grand Hotel Europe”.
4. Can | come at 6? — No, don’t come at 6. [(to watch) TV at that time.
5. Can | come at 8 then? — That’s O.K., by that time I (to watch) this program.

10. Here is a list of qualities. Which ones would you choose to describe a good manager?

Clever, wise, easy-going, self-assured, adaptable, outstanding, dependable, warm, cautious, friend-
ly, careful, intelligent, shy, brave, timid, reliable, relaxed, self-confident, responsible, efficient, obe-
dient, trustworthy, tolerant, sincere, orthodox, honest, considerate, modest, frank, predictable, un-
predictable, diplomatic, experienced, eccentric, unusual, common, smart, tough, aggressive, impa-
tient, industrious, generous, reserved, flexible, persistent, up-and-coming, promising, domineering,
kind, gentle, lazy, stubborn, polite, witty, superstitious, silly, arrogant, sly, perfidious, selfish, cruel.
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Kpurepun onenkmn:
MaxkcumansHabid 0aut- 300.
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MUHUCTEPCTBO HAYKH U BBICIIEI'O OBPA3OBAHUSA
POCCUNCKOW ®EJEPALIUA
denepanbHOE rocy1apcTBEHHOE OI0KETHOE
06p330BaTeJ'IBHOG YUPCIKKIACHUC BbICHICTO 06paBOBaHI/I${
«TIOMEHCKH1 UHAYCTPHUAJIbHbIA YHUBEPCUTET»
®uinuan TUY B r. Hosiopbeke
Kadenpa DxoHoMrKa, MEHEPKMEHT ¥ €CTECTBEHHOHAYYHBIC TUCITUTUTHHBI

Keiic-3agaua
10 AUCIUILIINHE
JlenoBoit ”HOCTPaHHBIH SA3bIK (AHTJIMHUCKUIA)

Tema: At the office
3aganus

Text

Atthe appointed time Ivan arrived at Mr. Freiser's office by car. Mr. Freiser greeted Ivan
with warm smiles and kind words.

Frank: Oh, Ivan | haven't seen you for ages. How are you getting on these days?

Ivan:  Not bad. I hope you are doing well too.

Frank: | would say so. How are your classes, young man?

Ivan: | understand you are kidding but I like the sessions we are having here. There are a
few important things 1 have learned here. And I've met some businessmen whose business looks
very promising for us.

Frank: Good for you. And would you like some tea or coffee before we get down to
business.

Ivan:  Some coffee, please.

Frank: The secretary will bring coffee for us in a minute.

Ivan: | believe we could speak about our business now, if you don't mind.

Frank: | agree with you here. We studied your enquiry for our security devices and we could
offer you some very modern ones.

Ivan: Could I see them while I'm here? Then it will be much easier for me and the General
Director of my company to make a decision about the range of devices to buy.

Frank: No problem. Our Production Director will take you to our production shop and you
will see all the devices we are offering to our customers at present. We have sold quite a lot of
each type and we have not got a single complaint. They have never failed our customers.

Ivan: It sounds very convincing. And will the Production Director be coming soon?

Frank: The Secretary will invite him after we have coffee.

Ivan: | see.

Frank: By the way, here is the latest organigram of our company. You may have a copy if
you wish.

Ivan: Thank you. It will help me to speak with the Production Director.

Here is the organigram of Mr. Freiser's company:



NEWALL Ltd.
Chairman
Managing Director
| L l | |
Production Marketing Financial Export Administration
Director Director Director Director Director
. factorly . homlesales . aocLunts . shlplpmg . pers<I)nneI
organisation, o pubhcity e wages e Qverseas e purchasing
research and e customer} |einsurance,| |sales e transport,
development relations, etc pubhcity etc
» health and etc
safety, etc
S~ - -

Words and expressions

warm TEIJIbINA

smile yIbIOKa

age BEK, BO3PACT

I haven't seen you for ag- He Buzen Bac nenyro Beu-
HOCTb.

get on IMOKUBATh

How are you getting on? Kaxk moxxuBaere?

to kid HIYTUTh

Are you kidding? Ber trytute?

security 0€3011aCHOCTh

device npubop, MPHUCIIOCOOICHHE

modern COBPEMECHHBIN

much easier HAMHOTO JIerdye

production MPOM3BOICTBO

production director HayvaJbHHK IIPOU3BOICTBA

production shop ex

type THI,BUT

complaint ’kano0a, MpeTeH3 s

to fail MOJIBOJIMTH; HE CYMETh

Yacro nepeBoanuTCS OT-
pULIATEIBHON YaCTHUIIEH HE.
Hanpumep: He failed to send a
letter in time. (OH He oTpaBMII
BOBpEMsI HCHMO)

to fail somebody IOJIBOJIUTH KOTO-JTH00

to convince yOexxaaTh

convincing yOeIUTeNbHBIH

to sound convincing 3By4YaTh yOeIUTEIBHO

organigram cxema yrnpaBJIeHUs

managing YTIPaBJISIOLTHHA

research UCCIICIOBaAHHUSI

health 3JI0pOBbE, OXpaHa 3/10pPOBbs

safety 0€301acHOCTh

homesales MIPOAAXKU BHYTPH CTPaHBI,
BHYTPEHHSISI TOPTOBJISI

publicity pekama, U3BECTHOCTh

relations OTHOIIICHHUSI
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customer relations OTHOIIICHHS (CBSI3H) C TIO-

KynaTrcjisiMu
wages 3apa0oTHas 1aTa, 0OBIYHO —
JUTSL paboYuX; TSl CITY KaIuX —
salary
insurance CTpaxOBaHHE
shipping OTIPYy3KH (TPaHCIOPT)
personnel to purchase IITAT, IEPCOHAJ TOKYIaTh
syn. to buy
Exercises
1. Read the following:
* How are you getting on? * [ like the sessions we are having.
I hope you are doing well. This business looks promising for us.
How are your classes, young  The secretary will bring some coffee.
man? We are offering these devices now.

I understand you are kidding. He is Managing Director.

2. Underline the answers true to the text:

» With what did the busi- With Ivan's sessions.
nessmen start the talk after With speaking about devices
greetings? Mr. Freiser's company produced.
With discussing the company's
organigram.
* Did Mr. Freiser offer any- Yes, he did, he offered tea only.
thing to drink? Yes, he did, he offered coffee only.

Yes, he did, he asked what Ivan want-
ed to have, tea or coffee.

* Had Ivan sent any enquiry Yes, he had.
to Mr. Freiser? No, he hadn't.
It is not quite clear.
* What devices did Mr. Fre- Some security devices.
iser offer? Some modern transport devices.
Some safety devices.
* Did Ivan want to see these Yes, he did.

devices on the production floor? |  No, he didn't
It is not quite clear.
* Who was to show Ivan The Managing Director.
round the factory and offices? The secretary.
The Production Director.

3. Insert prepositions:

... the appointed time Ivan arrived... Mr. Freiser's office... car. Mr. Freiser greeted Ivan...
warm smiles and kind wolds.

Oh, Ivan, I haven't seen you.. ages.

Would you like tea or coffee... we get down... business?

The secretary will bring some coffee... us... a minute.

I believe we could speak... our business now.

| agree. . you.

4. Insert articles, if necessary:

18



It will be much easier for me and ... General Director of my company to make .. decision
about... range of devices to buy.

Our Production Director will take you to our production shop and you will see all... devices
we are offering to our customers at... present.

We have sold quite... lot of each type and we have not got... single complaint.

5. Choose the correct variant:

They (have, has) never failed our customers.

It (sound, sounds) very convincing.

And will the Production Director (coming, be coming) soon?

The secretary will invite him after we (have, had) coffee.

You may (have, had) a copy of the latest organisation of our company.

6. Match English and Russian equivalents:
| haven't seen you for ages. | BsI xoTuTe KOde, OKa MBI

How are you getting on? HE MPUCTYIHIIU K JIeJIaM.

I hope you are doing well Mpb1 MOTITH OBI TIOTOBOPHUTH O
too. Would you like some cof- | nemax, eciiu BbI HE BO3paskacTe.
fee before we get down to 51 ¢ BamMu corjiaceH.
business? MbI He BHICITUCH IETYIO

We could speak about our |Beunocts. Kak y Bac uayT ne-
business, if you don't mind.  |ma?

| agree with you here. Hanerock, 4To y Bac Toxe
BCC XOpoI1Io.

7. Find equivalents in the text:

MBI paccMoTpenu Ball 3alpoc Ha HAIlM OXPAaHHBIE YCTPOWCTBA, U MOXKEM IPEUIOKUTh BaM
OYCHb COBPCMCHHLIC YCTpoﬁCTBa.

MO)KHO, HX ITIOCMOTPETD, pa3 yiK s S,HGCB?

MHe u reHepalibHOMY AUPEKTOpY OyIeT HaMHOTO JIerye pelnTh, KaKue MMEHHO YCTpOilcTBa
HYKHO KYIIUTb.

Hamr navanbHuk IMPOU3BOACTBA ITOKAXXCT BaM HpOH3BOIICTBCHHI:IfI Iex.

Br1 YBUOUTE BCC yCTpofICTBa, KOTOPBIC MBI ITpeAJiaracm ceiiyac HalluM MOKYIIATCIIAM.

Mpl yxe mpoJany JOCTaTOYHO 0O0JIbIIOE KOIMYECTBO. MBI HE MOTYUYMIIA HU OJJHOU KaJIOOBbI.

OHH HU pa3y HE NOJABCIIN HAIlINX HOKYHaTeHeﬁ.

OTO0 3ByUUT OYEHb YOEIUTEIBHO.

8. Complete the dialogue and act out a similar one:

— | believe we could get down to business, if you don't...

— | agree with you here. We studied... and we could offer...

— Could I see...? When it will be much easier... range of devices to buy.

— No promlem. Our... take you to our production... and you will see all... We have sold... not
asingle... They... failed...

— It sounds...

9. Translate into Russian:

Frank said they had not met for ages.

He asked lvan how he was getting on.

Ivan answered that he was doing well.

When Frank asked him about his classes he understood that Frank was kidding a little.

Ivan confirmed that he liked the sessions and the Programme on the whole.

Before they got down to business Frank asked him if he wanted some coffee or tea.

Frank also said the secretary would bring some coffee very soon.

10. Have a look at the organigram of Mr. Freiser's company and say for what each director
was responsible.

11. Say what director Mr. Freiser was, to your mind.
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12. Imagine you work for a certain company. Make its organigram.
Kputepun onenkmn:
2 OaJuta BBICTABIISAETCS o6yqafomeMyc>1, €CJIM OTBET ITOJTHBIN
1 Gasn BeIcTaBisIeTCs 00YYAIOIIEMYCsl, €CIIH OTBET HEOTHBIH

0 6am1oB BBICTABIIIETCS o6yqa101ueMyc;1, CCJIN OTBCT OTCYTCTBYCT.

Maxkcumansabid 0aiut- 300.

20



MUWHHUCTEPCTBO HAYKHW 1 BHICIHIEI'O OFPA3OBAHMSA POCCUMCKOM ®EJIEPAIIMA
®enepalibHOE TOCYAAPCTBEHHOE OI0IKETHOE
o0pa3oBaTenbHOE YUpPEXKICHHUE BBICIIEr0 00pa3oBaHUs
«TIOMEHCKH WHAYCTPHUAJIbHBIA YHUBEPCUTET»
®uanan TNUY B r. HosiOpbcke

Ka(be;[pa 9KOHOMHKHU, MCHCIPKMCHTA U CCTCCTBCHHOHAYYHBIX OUCHUIIINH

IlepeyeHb BONPOCOB K 3a4ETy
10 AUCHUILIAHE
JlenoBoit ”THOCTPaHHBIN SA3bIK (AHTTIUACKUIN)

ITouck paboThl
Pesrome

CobecenoBanue npu npuemMe Ha padoTy

JlenoBas nepenucka
MoganeHBIN TJ1aroj1 must
Buner mucem

PeueBoli dTUKET

DJIEKTpOHHAs NEpPENnCcKa
@opMbI BeIpaXXeHus: Oy1yIIero BpeMeHu
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